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ABSTRACT 

This report contain* the following information in 
regard to the Women's Educational Equity; Actr a l>rl6f description of 
the original and reauthorliinq leqislation, analysis of grant 
applications received and fun'ded in the 1979 fiscal year, summaries 
of grant and contract awards for the fiscal year, and il^entif ication 
of products developed under prolect funding ♦lO^e 
presented in the*statistical . summaries of program 
1979 include an analysis^ cf applications received 
in terms of distrlBut ioil^y HlW reqlon, levels of 
applicant, major target groups, special -population 

grant activity, and special academic areas. The -sumiary of grant iJtjd 
contract awards for the fiscal year reflects the Act^s support of a 
broad' range of activities that farget iireas of education which 
perpetuate sex bia$#oward the purpose of providing educational ^ * 
equity for women* IWf ormation provided in the descriptions. of grants 
and contracts awariel includes tiUe, institution, grant amount, 
duration, director, ^ and brief description with objectives, A list of 
publications developed under the Act's contiwcts is also included. 
(TLB) . ' 
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■ WOMEN'S EDUCATIONAL EQUITY ACT PROGRAff 

IntrojJuction 

TheiWoinen's Educational Equity Act represents a significant Congressional 
effort to confront the massive problems of sexism in American education, 
manifested, in a variety of discriminatory attitudes, stereotypes and 
practices. While Title IX of the Education Amendments of 1972 prohibits 
sex discrimination in Federal assisted educational programs, the Women's 
Educational Equity Act (WEEA) was enacted to provide programmatic support 
' for -positive efforts to ensure stex equity. Quring its. first four years, 
the WEEA-^ro^ram^ has^nawarded-arant? aiid-runtracts-to^ 
and model programs designed to assist in the achievement of educational 
equity for girls and women of various racial/ethnic, age,>egional , and 
socioeconomic groups. > - 

Legislative History '- - .V 

The Women's Educalibnal Equity Act was enacted in 1974 as part of the 
Special Projects Act of the Educational Amendments of 1974 (P.L. 93-380). 
The sponsors of the legislation, former Rep»*es6ntative Patsy T. Mink and 
Vice President Walter F.» Mondale, recognized the need for legislation 
'pesigned to promote educfational equity for women and girls. The first 
section of the Act, which describes its purpose, states thatf "The 
Congress finds and declares that educational programs in the United States 
as presently conducted, are frequently inequitable as such programs relate 
to women and frequently limit the full participation of all individuals in 

American society It is the purpose or this part to provide educational 

equity for women, in the United States." 

In order to achieve its goal, the Women's ^Educational Equity Act 
authorized the Office of Education to/ provide grants and contracts for 
developmental, demonstration, and dissemination projects of national, 
st^itewidfe, or general significance. A program of small grants, not to 
exceetr $1 5,000 each* was establ i shed to support innovative approaches to 
the achievement o^ educational equity for women. The Women's Educational 
Equ-^ty Act includes Six specifically authorized activities: 

1) the- development and evaluation of curricula, textbooks, aad other 
educational materials; 

2) model pre^erVice* and inservlce' training programs for educational 
' personnel ; 

3) research and dfA^elopment activities'; 

4) ''guidance and counseling activities, including the development of 

nondiscriminatory tests; ' . 

5) educational 'activities to increase opportunities for adult ^mr\, 
including continuing educational activities and programs for 
underemployed and unemployed women; and, • ' 

6) . expansion and improvement of. educational programs and activities for 

women in vocational education, career education, physical education. 
^ and educational administration.. 



TM Mowtn's MucaUonal Act also created the National Advlsotry Council 
ori Women's Educational Programs, with seventeen members who are appointed 
by the President and confirmed by the Senate. These women and men are 
broadly representative of the general public, led uding persons from 
various racial/ethnic minority grdfips, geographical reglOn^s,, and age 
groups; Members, many of whoiil»are educators, are experienced in addressing 
Issues of women's rights within education and are knowledgeable of various 
concerns/relating to the status- of women In -American society generally. 
Three ex-officio members also serve on „the Council, including the Chair 
of the U.S. Coiwission on Ctvil Rights, the Director of the Women's " 
Bureau of the Department of Labor, and the Director of tfte Women's . 
-Aeti^n-Progr^m-of-tt»e-Departmen^t-of^Hea^th^Educat1on^-and_Wetfare^:_ 



The original Women's Educational Equity Act of 1974 expired in 1978; the 
Act was reauthorized by the Congress of I978'as Title IX, Part C of the 
Elementary and Secondary Education Act (Education Amendments of 1978). 

The reauthorized Act establlshkl a new, second program in addition to 
the original proaram described above. This new program will provide grants 
for projects of local significance to assist individual school districts 
and other Institutions .in their attempts to pet the requirement* of 
Title IX of the Education Amendments of 1972. This activity ijs dependent 
however, upon the amount of the appropriation for WEEA. 

The reauthorized Act received an increased .authorization of $80 million. 
The first $15 million appropriated will conthiue the original discretionary 
grant program of demonstration projects of national, general, or statewide 
significance. funds appropriated in excess of $15 million will 
implement thCnew, second program of grants for projects of local : 
significance; this second program has not been funded for FY 1980. 

Priorities 

The reauthorized Act requires the Program to establish priorities for 
funding for thefOrigina'l program of demonstration projects, beginning 
with* Fiscal Year 1980. The following priorities have been established 
and are described in the WEEA Program's final regulations, published 
in the FEDERAL REGISTfR in January, 1980: ) 



rtodel projects on Title IX compliance; 

Model projects on educational equity for racial and ethnic minority 
women and girls; ' ^ ' 

3) Model projects on educational equity for disabled women and girls; | 

4) Models. projects to influence leaders in educational policxand 
administration; and, ' ' • 

5) Model projects to eliminate persistent barriers to eaucational 
' equity for women. 
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Application Review <ind jtrftnt Aw»rd Process , . „ 

All applications aV*e revlpwedMccordlng to the "Discretionary Orant 
program Review Xpd Administration Procedures^" of the HEW Grant 
Administration Manual » Each application Is reviewed by a ftanel of three 
expert consultants, with experience and expertise In addressing Issues of 
sex equity In education. The panelists rate each application on the 
criteria conta-lned In the WEEAP regulation. The paneVs total average 
score, with supporting coinn|ents, Is one of. trte determinants for making 
an award. *In addition, the WEEAP Staff carefully reviews all proposals 
which meet the application criteria and develops a final slate -of projects 
to b e fundfliO; t his sljate, to ^he extent ^poss ible, c oll ectively addre sses 
Til levels of e^ucTtlon, represents"irvaTlety of strategies and delivery 
systems, and reflects demographic and geographic diversity. The WEEA 
Program makes particular efforts to ensure that projects addressing thtf 
unique needs of racial/ethnic minority womenj^ftfrlt women, and low-Income 
women, are funded. J^' 

■ \ f . 

The WEEA Program received a very large nyinber of applications In Fiscal 



Year 1979i therefore, fewer th^n 10 
applications received grants. We 
and 31 general grants. In comfolnat 
will successfvul ly achieve WEEAP goa 
described in the following pages, 'ai 
concerns expressed by other applica 



ent of the total number of 
eve that these 27 small grants 
In with 16 continuation grants, 
s. Indeed, these projects, 
e representative of the diverse 
ts as well . 
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IJEEAELRROJECT-ANALYSISI, 
FISCAL YEAR. i979- ■ 



statistical summaries a pres^ted tMhIs report to hi^light prbgram 
efforts for Fiscal Year 1979. Data inclOdje an, ana lysis of applications ^ 
received and grants awarded in terms of the following f^ictors: 
distribution by HEW region of number and, amount, level of education,* 
J^ype of applicant, major target groups, special population groups, 
•type of grant activity and special academic areas. , _ ^ 

A total of 125 applications for small grants and 6 V4 applications for* 
general and continuation grants were received In fiscal Year 1979. Of 
these»27 small, grants and 47 general and continuation grants were awarded, 
Small grant funding requests totaled $1,675,840 of which $376,958 were 
. awarded. -.Genera iNmd continuation funding requests totaled $56,127,801 
of which $5,295,110 were^ awarded. 

All percentages have been refunded and therefore totals' do not always 
equal 100 percent. This applies to/all tables in this reporjb. / 
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TABLE^I ' oiSTRIBUTION-^F SMALl APPLICATIONS RECEIVED 
/ AND GRANTS AWARDED BY HEW REGION * / ; 

''Fiscal Year 1979 



^ 

HEW Abpllcatiens . Awards Amount 5^^!!^. 

Region No. !^ No. 1 Requested - Awarded 



TOTAL 



12^ 99^^ . 27 ion " $l,675-.840 $ 376,958 



Ta^le I shows the regiorral distribution of small grants by 
number of applications, number of grants awarded, dollar 
amount requested,, and dollar amount received. Region V ^ ^ 
accounted for the highest number of applications with 28. 
followed by Regions III and IX with 08 each and Regions I and II 
w1th-16 each. Regljons III, 11, and y received the most awards, 
with 6.v5, and 5 respectively^. , 
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I 


16 


/13 


2 


7 


1 

. $ 209,428 $ 




II . 


"l6' 


13 


75 


19 * 


. 209;678 . 


64;bi/ 


HI 


18 


14 


6 


22 


242,636 


88,130 


IV 

V ^ 


9 


7 


■#3." 


1^ 


13f,466. 


' 44,030 


28 


22 ■ 


5 


19 


/ ' 392,200 


72,^86 ' 


VI 


6 


■ -5- . V 


: 3 . 


11 ; 


83.561 


40;i97 • 


VII 




3 


.1 


4 


55,543 


14,604 


VIII 


7 


6 


- 9. ■ 


K 


^ ^ 95,969* \ 
/ 228,693 




IX • ; 


18 


14 


1. 


4 


14,743 


X 


3 


2 


r • 


4 


27,226 

J 3— - 


8,766 , 



• TABLE II - 



DISTRIBUTION OF GENERAL AND CONTINUATION 
APPLICATIONS RECEIVED AND GRANTS AWARDED 
BY HEW REGION 
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J 

m * 

1 




^ Fiscal 


Year 1979 


V 

1 


/ 

- - ^ T- 


HEW 
Region 


Appl ications 
No. '% 


Avyards 
' No. % 


Amount 
Requested 


Amount 
Awarded 




-31 

- ^ — v-i — 


— -i — V 


a 


T 

-(J 




-— $ 0 : 








— w 


- - -w 




II , 


95 


18 




1 1 

1 1 


.11,201,783 


» .515,859 


Ill 


• 67 


13 


io' 


21 


7,245,399 


1.290,245 


IV- 


. 77 


15 


' 7 


15 


8,997,234 


800,084 - 


V 


.64 


12- 


8 


17 


6,819,190 ■ 


769; 102 


V 

VI 

• 


43 


8 


4 


9 


- 3,789,597 


356,165^" 


II T T 

VII 


25 


5 


2 


4 


. 2,806,098 


241,315 


vni 


34 




2 ^ 


4 


3,302,588 


261,890 


IX 


71 


.13 


7 ■ 


15 


6,66f,980 


813,735 J • 


X 


23 


4." 


, 2 ' 


4 


. 2,528,810 

* 


246,716 


TOTAL 


530 


100% 


'47 


100%. 


$56,127,801 ^ 


' $5,295,'ll0 



Table I-I shows the regional dlstribution^of the number of 
applications, the number of grants 'awarded, ihe dollar 
amount requested, and the dollar amount received for 
general and continuation grants. Region II accounted for 
the most applications with 95, followed by Region IV with 
.77 and Region IX with Jl. Region III received the most 
jwards wi^th 10 fal lowed by Region*V with 8. , 



TABLE III 



.PISTRIBUTIOH BY LEVEL OF EDUCAnON 

'SMALL GRANTS, GENERAL AND CONTINUATION GRANTS 



Fiscal Year 1979 



Small General and TOTAL . 

Level of Education Grants Continuation 

. • • ■ Grants 



preschool 


2 




4 

• " 


E^l^ntary 


- 3 . 


• 


5 


Secondary , 


4 


7 


11 


Elementary/Secondary 


0 * 




9 

\ * 


Post secondary 


"8 


13 


21 


Adult 


•'12 


• ^ 12 


, 24 


All Levels . 


4 


' '5 


9 



Table III shows the diversity of new small grants and new 
general and continuation grants by level of edu'cation. 
Approximately 34 percent of the total number of project 
activities are designed for use, at the preschooT through 
secondary levels. About 54 percent is evenly divided 
, between thj? postsecondary. (24%) and the adu.lt (30%) levels. 
Nine projects are designed for ^11 levels. Awards'are counted 
more than once when projects focus on more than one level. 

'* . • 

•* 
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TABLE IV DISTRIBUTION BY TYPE OF APPLICANT * 

. SMALL GRANTS. GENERAL AND CONTINUATION GRANTS 

Fiscal Year 1979 



i ' " ■ f 

Level of Education 
* 

^ , ; . : 


1^ 

Small 
Grants 


General an<J 
Continuation* 
Grants 


TOTAL 


Local- Education ^Agencies , 


3. 


7 i. 


^ - - 10 


Stafe Education Agencies 


ID 


1 • 


i 1 


Community Colleges 


1 ^ 




1 


Poistsecoildarv Tn«;t1tiit1nn^ 
Tndl vIdliA 1 9 

X 1 Ivl 1 V 1 VI u U 1 o. 


1 O 

7 


; 

22 
9 


36 

7 ^ 


Women's Nonprofit 
Organizations 


1 


• 

4 


5 


Other Nonprofit 
Organizations 


2 


13 


15 


TOTAL AWARDS 


27 


47 > 


74 



Table IV shows the diversity of smailKgrants and general and 
continuation grants awarded by type of applicant. The largest 
single group of recipients Is pOstsecondary Institutions with 
35 grants, or 47 percent of the total. Nonprofit organizations, 
Including women's nonprofit organizations,, received ZO grants 
or 27 percent of the total. Ten of the hemalning 19 grants 
wen-t to local education agencies, and 7 small grants were 
awarded t;o individuals. One small grant was awarded to a 
community college and 1 general grant was awarded to a State 
education agency. 




Table V 



DISTRIBUTION BY TARGET GROUPS 

SMALL GRANTS. GENERAL AND CONTINUATION GRANTS 

FlScftl Year 1979 ' 



Target Groups 



Small 
Grants 



General and 
Corxtinuat'lon 
Grants 



TOTAL 



Students » ''^^^-^ 


12 


20 


32 


Teachers * " . 




20 


■ 27 

* 


Administrator's'^ 


.5 






Counselors \ 


3 \ 


. 8 " 




Women's Groups 


5 


8 


'13 


Community Groups 


3 


8 


11 


Parents 


3 • ' 


•8"; 


11 


Other 


- 5 


5 


10' 



Table V clusters project activities ardund major target groups. .. ^ 
/(bout 66 perceat of the activities will benefit stiTdents, teachers, 
administrators, and counselors In an educational setting. The 
remalnlna 34 percent Is evenly dlstv^lbu ted among women's groups, 
community groups, parents, and other; aroups.. Awards are 
counted more than once where projects Tdeused on more than one 
target group. 
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TABLE VI 



DISTRIBUTION BY SPECIAL ftOPULATI ON GROUPS 

SMALL, GRANTS, GENERAL AND tONTINUATION GRANTS 

\\ . . . / . 

. ii * F1§cdl YeAr 1979 



Special Population | 
GroDps . i 

J. 



' Small 
GfantS' 



General and 
Continuation 



TOTAL 





Grants 




»™1 1 ; ■ ■ ■ ■ 

2 

> 


4" t 


"""'6 




9 


c 


4 




13 

> 




; 10 


14 


5 






= 6 , . 


8 


14 




4^ 


6 


>, 3 


5 


8 



j^^'lc^n Jjid^ 

Alaskain Native 

Asian & Pacific . 
American 

^Black 

Hispanic 

Minorities in General 
Rural . • 
Urban 

Low Income 



represent 
||ie1r entir 
nfied by g 
% needs of 
in women. 



The numbers In Table VI 
designed In part or In 
groups as they/Tire Iden 
were designed to meet t 
one-half as many for ur 
distributed over the rei 
exception of Asian and 
specvifical ly by qnly twc||projects, and 
six. Awards are countfdl more than one 
more than one special pqpufation group. 



oject .a9t1v1ties which are 
y to Include special population 
anteesi A number of projects 
rural women. There were about 
Activ1(|:ies were almdst evenly 
Ihjng special pp'^ulat.ion groups with the 
cific Americans vWhose 'needs are addressed 

erican Indians by only 
when projects focuse4on 




tABLE VII 



DISTRIBUTION BY TYPE OF ACTIVITY- 

SMALi GRANTS, GENERAL AND CONTINUATION GRANTS 

\ 

. fiscal Year 1979 



i 



Type of Activity 



Smal 1 . 
Grants 



General and 
Continuation 
• Grant#^ 



TOTAL 





1 1 
» 1 1 


^ o 






6 


10 


16k . 


Counsel 1n§ & Guidance 




11 : 




Curricula/Textbooks/, - 
Educational Matei[^1als ^ 


' » 19 


• ."^ » - 

35 


54 


Educational Administration 


5 


5 


10 


Physical Educatlon/SpWts 

• 


2 


3 




Pre-servlce/ In-service 
Training 


2- 


9 


11 


* * 
Research & Development 


3 


5 


8 


Unemployed/Underempl oyed 


6 


- 6 ' 


- 12 


Voca t 1 ona 1 /Techn 1 ca 1 
Education ♦ 


2 




6 



Diversity of projects by type of activity Is shovyn by Table VII. 
Nearly 35 percent of the activities are to develop currkulum, 
textbooks, or other educational materials. More than 13 percent 
are In the areas of career education* vocational educatlbti, or . 
technical education. There are a number of projects in counsel- 
ing and guidance as well as research and development. There are 
■also projects for'educatlonal administrators and unemployed 
persons. The fewest number of TJT^jeCts are In th6 area of physical' 
education and sports; Awards 'are counted more thran once when 
projects focused on more than one activity. 
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TABU VIIK* 



. DISTRIBUTION BY SPECIAL^ACAOEMIC .AREA 
SMALL GRANTS> GENERAL AND CONTINUATION GRANT^ 



sc«1 Year 1979 



Special Acadeipic . . 
Areas 


Small 
Grants 


6ener!|l and 

Continaation 

Grants 
f - 


TOTAL . 

• 


* • 

Math/Science/Engineering ^ 


\ 

^ V 


4 '. 


"79 ' 


SociaT Sol ence/Wi story 


• 




10 


Psychology ^ . 


1 




•3 


Language Art$ ^ 


3 






Business >y 


1 


2 


3 ' 


Health and Physical EducBtioh 


2- 


3 

-f — — - * . 


5 



Some .projects addressed. specific academic areas such as . 
mathematics, science^, and so forth. They are shovm in Tatle VIII 
In addition, there are two projects designed for child day care 
centers, one in journalism, and four with emphasis on Title IX 
of the Education Amendments of 1972. 
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CAREER MOBILITftOR WOME(l ■ 

m EDUCATIONAL ADMINISTIWTION' ' 



Auburn University 
School of Education 

W02-Ha1^ey^en^ter — 



Amount ' : $84,833 
Duration : One Year 
-D+rec^or— 1 — Orr-Nancy-N— toposer 
Phone. : (205) 826-5982 



Auburn, Al^^ama 

To develop a model for leadership mobility for women In education. 
TtjIs model will attempt to determine systematic means for .nurturing 
Hfedershlp potential In women and developing this potential through 
a strategy for upward mobility In administration. Five training 
modules and a monograph will be developed. 



) 



MANAGEMENT TRAINING 
WORKSHOPS FOR RURAL WOMEN. 



Or. Lynne CuVry / 
1812 East -27th Avenue 
Anchorage, Alaska 



/^iiount , 
Duration 
Director 
Phone 



$8,766 
One Year' 
J)r. Lynne Curry 
(907) 279-4860' 



I * 

To dev<«lop six training packages for workshops specifically oriented 
to areas. of management training In which women are traditionally 
excl;jded. Each training package will Include specific behavioral 
"objectives, a course description with supplementary materials, 
and a suggested evaluation componeQt.^art1c1 pants In each * 
ski 11 -based workshop may receive ac^emlc credit from Anchorage 
Community College. Working witn state agencies and commissions, 
the project will make special efforts to recruit rural, Eskimo 
and Indian yvdmen as participants. 
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ELEMENTARY SCHOOL 
SOCIAL STUDIES KITS 



University of Arkansas 
Board of Trustees 
Fayettevllle, Arkansas 



Amount ^ : $13,248 

' / Duration : One Year ^ 

f2701 Director : Dr« Emile Sullivan 

Phone M (561) 575-2153 

To develop and validate resource unl^ kits about contemporary women . . 
and their accomplishments which can be used to augrfS^t elementary 

-socr1f»V^t«d4es tex^ts^ These-I^Uds-wl V;^ prav1de-a-m^ 

social studies program and promote pride In women's heritage 

and accomplishments. An enlarged view of career choices and. life 

options ^for women will be presented; materials to enhance the 

roles and options of minority women will be developed. The , ; . 

final product will be .a printed booklet describing the' 

elementary school social studies unit kits. • 

V 

JUNIOR HIGH SCHOOL CAREtR 
PLANNING CUBRICULUM PACKAGE 

Berkeley Stage Company 
nil Addison Street 
Berkeley, California 94702 



Amount 
Duration 

Director 

Phone' 



5il8§.757 
Twj^years/ 
Second Yean 
Ms. Barbara K. 
Wol finger - 
(416) 845-2354 



To create and pilot test a curriculum and curriculum materials 
for 3un1or high school students to make students. and 
Instructors aware that wpmen must set educational and career 
goals. The project will. Inform young students about the 
current occupational status of women and explore the 
cultural variations In traditional definitions of sex 
roles. Products will be half-hour films of scenes from three 
plays depicting" young women faced with critical life decisions 
and a three-program series for public television on 
career choice. 
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ACHIEVING SEX EQUITY! 
BUILDING A POSITIVE POWER BASE 



California State University 
California Coalition 'for 

Hex Equality 
Room 327, Educational Classroom 

Building 
Fullerton. California 92634 



Amount 
Duration 

Directors 



Phone. 



$159,298 
Two \ edits f 
Second Year 
Dr<^- Barbara 
Peterson/Ms. 
Barbara Landers/ 
Dr. Lee Mahon 
_t7-14^-87-0-^14-l 



To test models, materials, and strategies which will assist 
local power groups to attain sex equity. ; These groups consist 
of administrators, School board 4nembers . and community I6al1fers 
(including students) selected by a stratified random sampling 
of 30 California districts. All modfels; materials and 
strategies will be tailored to the critical priorities of each 
district, as determined by its needs assessment regarding 
the current status of Title IX implementation. Products 
will be models/strategies/classroom materials and testing . 
instruments. 



I 



CAREER. GUIDANCE EDUCATION JV 
FQR JUNIOR HIGH GIRLS AND PARENTS 

LOS Angeles Unified School Amount 

District Duration 
Box 3307 

Los Angeles, California 90051 , Director 

Phone 

To explore new career opportunities for junior high girls through 
the use of educational televj^ion. with related printed materials. 
In-service training for school personnel will be^rovided.and 
will include a model program of special guidance activities and a 
model parent educational component. An advisoiry group composed 
of representatives from business, industry, institutions of higher 
■education, and the community will provide guidance and support 
to the project. 



: $89,000 
: Three Years/ 

Third Year 
: Or. Ruth Rich 
: (213) 625.-6596 
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MODEL TO ASSIST INNER CITY AREAS . ' 
to PRbVIDE WOMAN'S* toUCATIONAL EQUITY 




Volunteers of America of 

Los Angeles. 
1501 Wllshire Boulevard? 
Los Angeles, California 



90017 



Amount 
Duration 

Direpto*' 
(>hone 



$146,303 \ 
Two Ye«rs/ . 
Second Ye?ir 
MS. Oan Batiste 
(213) 627-5210 



,ind val Idate a model , to 



assist Inner qlty 
:1onal egu Uy for 



areas 
women 



To develop, 

-1 ange^ urban-cltlis-to^ovl de-Mi , 
are employed In fullllmelQW paying operative and service 
jobs.. Activities. will Include academic Instruction 1n^ . 
basic education, training In .communications skills* declsloh 
making artd assertlJvene^s, group and Individual, process, and' 
Individual, group arvd family counseling. Products will be a 
sylla&us of Sasic ^cade^ic course^V^a-^ra^book and a manual. 
Participants will include women who work and resldj^ In 
the Los Angeles' Inner city area. 



of 
who 



• CAREER AWARENESS BOOKkET 
FOCUSn^G ON mTH-BASED FIELDS 



Mills College 
r^ath/Science Network 
Math- Resource Center 
Oakland, California 94613 



Amount 

Duration 

Director 

Phone 



$14,743 \ ^ 
OneTY^ar * , 
Ms. Joanne 
Koltnow 

(415) 635-5074, 



To create a role-model booklet and pamphlet excerpt to Introduce 
young women (grades 7 and up) to the importance of mathematics . 
and a variety of careers in math-related fields. The oooklet will 
be designed to provide role models for the widest cross-section 
of the population— urban, rural, minority, and majority. 
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EXPERIMENTAL RESOURCE ; , 
CENTER FOR WOMEN SCHOLARS 

AmericAs Behavlocal Research 

Corporation 
300 Broadway, Sui$e 223 . 
San Francisco. California 94111 

To^ionduct research*, create a model center^ and develop 
a publication that will address the needs of women scholars, 

- bff!^e«t^n-a-natl(Ona 1 sarvejnDf "needs^ of"+nd^tv1tlaa^l — - 

scholars and adv6ca(cy organizations and efforts to 
^eliminate educational inequity for women schola*'s. The 
project's center will off^r professional and technical 
resources for women scholars, especially those who are not 
affiliated with institutions of higher education, and will 
serve as an alternative institutional context for women 
scholars. The final product will be a survival manual for 
women scholars, designed for national distribution. 



Amount 

Duration 

Director 

Phone 



$126J032 
One ^ear 
Dr. Mary 

Spencer 
(415) 981-6582 



HISPANIC WOMEN 'FEMINIST 
SCHOLARSHIP CONFERENCE 



San Jos^State University Foundation 
Mi'exi can-American Graduate Studies 
125 South Seventh Street 
San Ooie. California 95192 



Amount 

Duration 

DIrectof' 

Phone 



$61,694 
One year ' . 
Dr. Sylvia 
Gonzales . 
(408) 277-3658 



To convene a National 'Hispanic Women Feminist Scholarship Conference 
to provide a, model upon which other meetings can be convened. 

'The Conference will generate research, solicit scholarly papers 
on the status of Hispanic women in the United States and provide 

.curricular materials through the publication of the papers 

^as a textbook. ' , . 



NONSEXIST CURRICULUM FOR 
PRE-SERVICE TEACHER EDUCATION^ 

American University 

School of Education 

Massachusetts & Nebraska Avenue. N.W. 

Washington, District of Columbia 20016 



Amount : 
Duration : 

Co-DI rectors: 

Phone 



m 

$172,035 
Two Years/ 
Second Year 
Dr. Hyra Sadker/ 
Or. David Sadker 
1202) 686-2186 



To develop a sound and coherent model" for Nonsexist Teacher 
-£duca t4on^ and^ to-dfrve 1 op-tnstr-ucUonaLLmaLterlAlj^ and t ra 1 n 1 m 
strategies based on the model. Materials will be designed for 
easy Integration Into the current core of teacher education 
courses and programs. Model and material^ will be Implemented 
a>id validated in 10 colleges and universities affiliated in 'a 
network of demonstration sites. 



POSTSECONDARY EDUCATIO^t- 
INSTITUTIOflAL POLICIES 



Association of American Colleges 
1919 R Street. N.W. - ^ ^ 

ashin^on. District of Columbia 20009 



Amount 
Duration 
Director 
Phone 



$119,816 
One Ye?ir 

Dr. *Bern1c*' Sandler 
(202) 387-3760 



.To^ievelpp a series of pat)ers aimed at changing institutional policies 
and programs tn order to. encourage re-entr^ women to fully participate 
in higher education; These papers will be designed to help ^yercome 
oast inequities by assisting administrators in developing policies and 
adjusting their pr<*|r«ms to make them more responsive to the needs 
of adult women. . In<'^addition to re-entry, retention of 
adult women will b^. heavily emphasized. ^ 
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ASIAN/PACIFIC AMERICAN 
WOMEN'S EDUCATIONAL SEMINARS 



Education Design Group 
$15 Fifteentn Street. N,W. 
Room 711 

Washington. District of Columbia 200Q5 



Amount 
uu rati on 
Director 



Phone 



$168,149 
One Year 
Df*. TId Hy.aing 
Thein ^ 
17422 Matlnal 
Drive. San Diego. 
California 92127 
(714) 485-1024 



To Identify the educational- problems and needs of Aslag/Paclffc 
American women on a national basis through four seminars. The * 
seminars will .be designed" to enable Asian/Pacific women to * 
acquire skills and confidence to enter the educational system 
apd to allow these" women to Interact with, representatives of 
the educational'system. 

The seminars will address- the heeds of Asian/Pacific American ' 
women who are highly educated, but Underemployed or unemployed 
as well as those who arg MnedOcated and unemployed or 
employed at menial jobs. 

The final product will incli/ae documentation and compiled 
descriptions of seminar development and organization, including, 
processes, strategies, proceedings, participant selection ^ 
and related fo-l low-up activity^ . 



i ■ 
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SfECONDARY EDUCATION GUIDANCE- 
COUNSELING NON-COLL'fcGE BOUND fEHALtS 



Dr. Patricia A.Fisher 
3l32 W Street, S.El 

Washington. D1strli| of Colun\b1a 20020 



Amount 

Duration 

Director 

Phone 



$14,230 
One Year 
Dr. Patricia 
A. Fisher 
(202) 583-8926 



To develop an innovative guidance and counseling program 

to increase the educational and career awareness of black. • 

_j^banT-nen-ao14egfr-bound-femal e,-h^i5h- schaol s^tutoJts^ , The 
project will develop a short term, coordinated delivery system 
for the dissemination df educattbnal and career information 
which currently exist in a city, county or state. The 
model program will consist of a 4a-hour pnogram subdivided into 
four learning modules: individual assessment, education and career 

^ Information, skill buildfng eKercises and integrative- experiences. 
The final product wLll be a "how to" manual for developihg ^ . 
similar programs. « - " 

^ - J 



A COLLEGEn STUDENT'S WORKBOOK 
FOR CAMPUS TITLE IX PROJECTS^ 

National Student Educational FunJ 
20o6 P btreet, N,.W. 

Washington, District Of ColumbTa -20036 



" ; 'Ampunt 
Duration 
Director 
, Phohe^- 



$67,713. 
One Year 

Ms^. Debra Berlyn 
(202) 785-1856 



To arouse interest ^nd increase \warejwss of Title JJ^ as it 
applies to students in postsecond>i^inst1tut1ons. Activities 
will Include the publication of a wprkbook designed for 
college students, publication of two newsletters and a 
two-day model training program to directly educate college 
students On the use of the workbook. . 
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iTRABAJAHOSI (WE WORK): MULTICULTURAL 
MULTIMEDIA APPROACH TO CAREER AWARENESS 



Ms, Renee Z. Sherman 
39S2 Livingston Street, 
Washington, District of 



N.W. / 
Columbia 20015 



Ms. Margot Vazquez de Benarlo 
'151 Doxbury Lane 
S.uffern. New York 10901 



lount 
Deration 
Directors 



Phone 



$15,000 

One Year , 
Ms. Renee 
Z. Sherman/ 
Ms. Marga • 
Vazquez de Benarlo . 
(202) 244>2136 (DC) 
(914) 357-6345 (NY) 



To develop an occupational ^awareness program to Integrate career 
role models, from the Temale student's ewn culture Into the different 
disciplines of the school curriculum. The project uses an Inter- 
disciplinary approach to allow 9 greater number ©f school personnel 
to become Involved with the program. 

♦ ' * f 

The product will be" b1 I Ingual , multlpultural , multimedia, 
Interdisciplinary occupational awareness kits to«'broaden the scope 
and sequence of the curriculum used In the upper primary g^rade 
levels. Two kits, one In English and one In Spanish, will 
focus on careers in. mathematics, science, social studies and health 
and physical education. 



GUIDE FOR OUTREACH PROGRAMS 
• IN VOCATIONAL EDUCATION 

* 

Ms. Mary Ellen Verheyden-HI lllard Amount 
3747 Kantlngton Street, N.W. Duration 

, Washington, District of Columbia 20015 " Director 

Phone 

To expand and Improve educational programs and activities for 
women In vpcatljonal education by developing a compendium 
guide on outreach programs which' have focused on apprenticeship 
training. The guide ^wlll provide a detailed abstract. Including 
# materials available. and addresses of such programs as well as 

relevant Information pertaining to the Department of Labor's rules 
and regulations on equal employment opportunity In apprenticeship 
and training. The guide Is designed to serve as a resource to 
those developing outreach programs at the $tate and local level 
and for use In training programs for vocational educators and 
' other school personnel. ^ 

• . \ 
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,$15,000 
One Year 
Ms. Mary Ellen . 
Verheyden-HI 11 lard 
(202) §66-6997 



MODEL TRAINING PROGRAM FOR THE EDUCATION? 
CAREER ADVISEMENT OF WORKING WOMEN 



National Centet: for Working Women 
National Manpower institute 
1211 Connecticut Avenue i N.W. 
-Washington. District of Coluinbia 20006 



/wi'ount 

Duration 

Director 



$125,671 
18 Months 

Ms. Shirley Robock 



To design, develop arid validate a model training program that will 
enablfe unions. Community agencies, educational InStltu-tions and 
women 's^rganlzatj^ons to ass 1^ working women to Identify their 
€»ducat1on and career related^ neecis and interests, and^o acquire 
the education or training necessary to achieve desired mobility 
or change within the work-place or within the labor movement, 
products win Include an adviser's manual, participant's handbook, 
a bi-monthly newsletter, and a needs assessment Survey Instruments 
The materials and training method's will be validated within 10 local 
Co^ntloVi 6f Labor Union Women (CLUW) chapters from across the 
country. . * > 



MATH ANXIETY AND MATH -AVOIDANCE 
AS IT AFFECTS WOMEN AND GIRLS 



Washington SchooJ of Psychiatry 
1610 New Hampshire Avenue, N.W. 
Washington* District of Columbia 20009 



Amount 

Duration 

Director 

Phone 



$15,000 
One Year 
Ms. Elaine 
C. Melmed 
(202) 667-3008 



To conduct monthly senior seminars In which mathematicians, educators, 
women's rights advocates, training personnel and members of the 
'psychological professions will develop a more comprehensive 
conceptualization of "math anxiety" and Its effects on the,, 
education and employment of women and girls In the'United States. 
As an outgrowth of the year long senior seminars, the project will 
synthesize available Information, and knowledge from the various 
dIsclDllnes antli^lll produce: an annotated bibliography on 
anxiety In learning, math anxiety, and math avoidance; a 
directory of math avoidance and math anxiety reduction programs 
across the country; a 'research agenda; and a monograph of 
highlights and .major conclusions of the seminars. 
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tQURRICULUM DEVELOPMENT 
PRESCHOOL/PARENTS TRAINING MODULES 



Ordhge County School Board 
Division of Instruction 
P,U. Box 271 ' 
Orlando. Florida 32803/ 



Amount 
Duration 
Director 
Phone 



$62,064 

One Year ♦ 

Ms. Marsha Kaufman 

(305) 422-3200 



To develop and validate a manual to train parents and educators 
to ameliorate the effects of isex role stereotyping in early 
childhood and i n early public, education. Tbe parent training manu al 
will be-p1iTJted and tested on parents and trainers In kindergartens, 
day care and nurse)*y schools, and in other community settings. The 
workshop- leader manual will be pilot tested on a- representative 
group of administrators and teachers. . 



5'^ 



POLITICAL SOCIALIZATION 



INTERVENTION MODEL 



Florida State Un1ver$1ty 
uevelopmental Studies Education 
3U2- Education Building \ 
Tallahassee. Florida 33306 



Amount 
Duration 

Director 

Phone 



$126,490 
Two Years/ 
Second- Year 
Dr. Byron 6. 
Massialas 
(904) 644-5o 



To enhance the political socialization of females and males by 
developJLng an intervention model "which wjll bring about an 
equitablfe distribution of political roles. The model will include 
a manaaeraent system, a set of instructional materials, a manual 
jfor use by teachers and administrators fn implementing the 
program and an instrument, for evaluating the results of the program, 
The target groups, will consist of a mixed rural and urban" 
population with a balanced composition- of black- and white female 
and male students. ' . '9^ 
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MODEL FOR GENDER 
mGHElTEDUCATION CURRICULUM 



Georgia State University 
College of Arts and Sciences 
University Plaza 
Atlanta, Georgia 30303 



Amount 
Duration 

Directors 



Phone 



: $68,255 

N Three Years/ 

First Year 
: Dr. Diane L. 

Fowl kes/ 

DV*. ChaYlotte S. 
. McClure ' 
: (404) 658-31^2 



To develop a model for gender balancing the general curriculum In 
'higher education. A conference format will be utilized to. present 
newly developed knowledge which will resuU In course modules and 
guides for Incorporating tyls new knowledge into the general 
curriculum in higher educaHon, This new knowledge wiOl focus 
upon the arts and humanities, social sciences, natural sciences, 
(career development and education. 



COUNJELOte OF ADULT WOMEN 
MANUALS/SOURCE BOOKS 



Chicago State University 
Counseling Center 
95th Street at King Drive 
Chicago, Illinois 60628 



Ambunt 
Duration 

Director 

Phone: 



1 $100,616 
: Two Years/ 

Second Year 
: Dr. Donna - 

Avery 
(312) 995-2387 



To increase the responsive capacities of the counseling profession 

to the unique and continuing needs of aduTt women of diverse .' 

backgrounds. The project bui»lds on the theme of its first 

year, which focused upon the "Critical Events in the Shaping 

of Women's Identity." Through the development of six 

manuals and source books, the project seeks to Increase the 

capacity of counselors and guidance personnel to respond 

to those critical events and thereby facilitate women's grpwth toward 

competency, efficiency. Independence and self-determi nation. 



'1 
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PHYSICAL EDUCATION/IN-SERVICE 
ELEMENTARY EDUCATION CURRICULUM 



Urbana School District 11(5 
1201 South Vine Street ' 
Urbana, Illinois 61801 



Amount 
Duration 

Director 

Phone 



$99,860 1 
Three ieirsf 
Second Year 
Dr. Margaret M. 
Thompson 
(217) 384-3652, 



To develop' a curricular model in physical -education for children 
(-k-6f -wh4 eh-wlTT-enab^Ve-eaeh-eh i^tHo-deveTop w 
regardless of sex, ethnicity, mental status, and physical status. 
The project will develop instructional jtiaterials and provide 
in-service training. 



WORKSHOP. HANDBOOK 
FOR RURAL WOMEN 



Or, Emmy S. Peebles 
5|2 West Wabash Avertue 
Qrawfordsville, Indiana 



47933 



Amount 

Duration 

Director 

Phone 



$13,100, 
One Year 
Dr. Emmy s. 
Peebles 

(317) 362-8651 



To respond to the need of rural women to educate themselves. 
The project will develop a model training handbooJ< 
to help rural women organize their own educational workshops 
on topics of importance to women's equity, and to educate 
themselves through workshop programs resulting from handbook use; 



DEVELOPING AND TESTING ANDROGYNOUS MATERIALS 
FOR CAREER AND VOCATIONAL EDUCATION PROGRAHS 



Fort Wayne Women's Bureau, 
P.O. Box 554 

Fort Wayne. Indiana^ 46801 



Inc. 



Amount 

Duration 

Director 

"Phone 



$71,785 
One Year 
Ms. Harriet 
Miller 

(219) 424-7977 



To devfelop and test a model workbook for adult women In transition. 
The pr oject wil l be designed to Identify t^ ^rlrfaclll^trthe 
chalce from chlTdhoocTsex role soclTTixatton-and^o fad+vte^ce-we^ 
process of eliminating sex role sterotypes In materials used by 
adult women In educational activities, particularly 
career and vocational programs. Self assessment exercises and 
group oriented expeffentlal activities will be Included In 
the workbook. An accompanying guide for use by educators 
and counselors will -be developed. 



LESSEN EDUCATIONAL INEQUITY AS A BARRIER 

TO FULL PARTICIPATION OF WOMEN IN PUBLIC LIFE 



•I 



Indiana University Foundation 
419 North Blackford Street Room 
Indianapolis. Indiana 46202 



202 



Amount 
Duration 

Director 

Phone 



$50,037 

18 Months/ * 

Second Year 

Dr. June K. 

Shassere 

(317) 264-2754 



* 

To develop a model training program that will lessen the 
educational Inequity now existing as a barrier to the full 
parJtlclpatlon of women In public life, and therefore In American 
society generally. An adult Education curriculum will be 
developed with an emphasis on orientation to public policy 
Issues, political campaigning and leadership skills; universities 
and colleges will be able to use this material to present 
a high-level non-credit course for women interested- 
In public service careers. A series of seven films developed 
and produced during the project will be the key teaching tool. 
The model curriculum will contain lesson plans for use with 
the films afid for other topics not covered In the films. 




) 



MID-CAREER WOMEN DlTH ADMINISTRATIVE 
AND MANAGERIAL RESPONSIBILITIES 

Drake University . Amount - \ $14,604 

College of Eflucat Ion ^ ' ^Duration .: One Year 

26th and.Unlver^sity ^ " Director : Dr. Marjorie 

Des Moines, Iowa 50311 Prentice 

, * ' Phone : (515) 271-3789 

4 , ^ , . 

To focus on the needs and Interests of mid-career women In 
administration, particularly In those areas where Ijiequi table 

-poHcies and-practlces t^ to exclirde women. — Theijroject wIlT 

produce a body of analryzed data from- mid-career d^elopmental 
psychology,, the psychology of women, effectiveness In administration 
and management, and^xor^nlzatlonal barriers to equity; the project 
will provide for the Mansion and Improvement of educational 
programs and activities for mid-career women with administrative 
and managerial responsibilities. 



EQUITY RESEARCH: MODELS 
FOR IMPLEMENTING CHANGE 



University of Kansas 
Department of Administration, 

Foqndatlons and Higher Education 
School of Education 
9 Bailey Hall 
Lawrence, Kansas 66045 



Amount 
Duration 

Directors 



Phone 



$175,196. 
"Two Years/ 
First Year 
Dr. Jerry D. 
Balley/Dr. Judith 
A. Adklson 
(913) 864-4432 



To deveiop'thr^e Interrelated programs of action-oriented 
research directed toward Improving the effectiveness of current 
and proposed efforts to assure women's full and fair 
participation In education.. The project will examine 
organizational processes that Impede and promote the 
implementation of Title IX a,t the elementary and secondary 
levels and of affirmative action In higher education. 
Further, the project will assess the applicability of the change 
strategy used In ESEA Title III to the new emphasis on "demonstra- 
tion" In the WEEA.. The three program efforts will proceed In a 
similar fashion: from documentation of the re^sults of a "particular 
change efforti to development or assessment of models of . 
organizational change, to i|>roduct1on of materials for policy 
makers and educational practitioners who are attempting to 
achieve equity for women In education. 
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KANSAS STATE DEPARTMENT DEVELOPS 



MODELS TO ASSIST LOCAL SCHOOL DISTRICTS 



Kansis State Department' of Education- 
Kansas Educational Dissemination/ 

Oi-ffusion System (KEDDS) 
Community Education Center* 
1847 North Chautauqua 
Wichita, Kansas 67214 



Amount^ : $66,209 
Duration : Threg Years/ 

First Year 
Director : Ms. Linda 

McWeely 
Phone- : (316) 685-0271 



To devfrlop^ a-method -far^ ass j sting, school . diitr icls__ln : :_ . 

their movement towards educational equity for women. Political 
and emotional changes in behaviors and attitudes are the primary 
goal of the project's CI lent Utilization Model. This model wlll' 
incorporate an intermediary - identified as a "qualified linker" 
- who will aid a committed school district in thp smooth 
transition towards more equitable education for .women by > 
utilizing existing projects/products developed by WEEAP grantees. • 
The three-year action plan will produce three packaged Models - the 
Client Utilization Model, the Linker SeWction Model and the 
LInKer Training Model for use by othef agencies. 



HIGHER EDUCATtON- 

WOMEN IN ADMINISTRATION c 

Amount : $14,996 

Duration : One Year 

Director : Dr. Mary A. ' 

Rehnke > 

Phone : (606) 292-5417 

To develop s model program, designed to identify strategies for- the 
advancement of wom^n in administration within institutions of higher - 
education. Workshops for male and female administrators at 
colleges^and universities in Kentucky will be utilized as ,.a 
means of strategy Identification, the final product will 
be a "Kow to" manual and a slide tape presentation, 



Northern Kentucky University 
University Drive ^ 
Highland Heights. Kentucky 4107^ 
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WOMEN WORKING W TITLE IX. 

ADMINISTRATION. ATHLETICS. PHYSICAL EDUCATION 



Centenary College of Louisiana 
Department of Physical Education 
Kings Highway 

Shreveport, Louisiani 71104 



Amount 
Duration 
Director 
Phone 



$]3,313 . 
brie Year 
Dr. Betty Haley 
^318) 869-5275 



To establish a model state program for providing educational 
equity information to college women working In administration, ^ 

athletics and physica l educat ion, a nd to equal opportuni ty 

specTaTTsts and T1 tie IX/coordinatorsV The project wTlT Include 
a workshop, and will produce a hrandbook for use in Louisiana 
and as a gu1(ie for other states. 



DEVELOPING CAREER AWARENESS IN 
YOUNG CHILDREN/PROGRAM FOR PARENTS 



University of Maryland 
Col lege of Education 
Reading center 

College Park, Maryland - 20742 



Amount 

Duration 

Director 

Phone ' 



tl07,532' 
One Year 
Dr. Robert M. 
Ml son 

1301) 454-2120 



To sensitize, train, and educate parents of preschool children in 
the selection and. use of books and other printed and visual materials 
which are free of work role stereotyping 'for girls/women and boys/men. 
Eight products will be developed In English and Spanish, including a 
handbook, a pamphlet, a slide tape presentation, and a 
videotape. , Products will be validated in sample populations 
from a variety of socioeconomic strata, ethnic and cultural 
backgrounds and diverse geographic areas. 
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EQUITY FOR BLACK FEMkfi 
STUDENTS IN SUBURBAN SCHOOLS 

National CQuncIl 6i Nearo Woirien 
Montgomery County Section 
P.O. Box 1625 . 
Silver Spring, Maryland 20802 



Total 
Duration 

Director 

phone 



>132.363 
Two Years 
First Year. . . 
Ms. Qermalne 
Grigsby 
(301) 746-1040 



_-i^^^.54_^l^e1e f emal^e^^ tuden^tsan -ih 

schools t(i set career goals and plan realistically to httain 
tnem without the barriers of sex or race stereotyping and bias. 
The goal of this project Is based on four crucial needs 6f blacK 
femaiei. Including the need to strengthen academic skills. 
Improve self-image and develop strong socla.l skills* 
learn about a wide range or careers and . the Interrelationships 
among these careers, and develop realistic career plans. ^ 
The project will also assist parents to gain kndlrl edge which 
can to help black students cope In a predominantly white 
suburban school system. 

Two coimiunlty project centers will be established, >fith 
activities focusing on: Increasing basic competencies In 
reading, mathematics, and language arts; Improving leadership skills 
and appreciation of the role of black women In today s world; 
Increasing knovfledge of a wide variety of careers and the 
ability to match Interests and abilities to careef opt ons; 
and Increasing parents' knowledge and skills to help b ack females 
achieve and adjust. The finrfl product will be a manual and; a 
series of pamphlets which Illustrate how to help black students.- 
particularly black feipale students, live and le^rn through a 
period of dramatic social change. 
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E/^RLY: CAREER AWARENESS- -NONSEX I ST APPROACH 
FOR PRESCHOOL THROUGH SIXTH GRADE 

. . " . ...-§. 

Nantucket Public Schools Amount : $14,685* 

Nantucket School Committee ' Duration : One Year 

Atlantic Avenue ' ^ Director : Ms. Barbara 

Nantucket, Massachusetts 02554 ' Linebaugh 

. Phone : (617) 228-1089 

. « . ■ 

To reduce career stereotyping based on sex and race among children 

i n the fo rmative y ears of preschool through si x th grade/ The • 

1 ocal public school will be used as the logicaF organizing center 
for the pVoject. The target population also includes teachers / 
and parents. The final product will be a repllcable early 
careepawareness curriculum which will be a relevant guide 
for (Others in similar settings, particularly rural and/or^ i sol iited 
areas with limited access to outside resources. # 



EXPANDING CAREER AWARENESS AND , 

OPTIONS AMONG FEMALE COLLEGE STUDENTS . 

A - . J 

Radcliffe Coll^P - Amount : $5,000 

HolyolA Center 458 Duration : One Year 

Harvarfl University Director- : Dr. Abigail 

Cambridge, Massachusetts 02138 Stewart 

Phone : (617) 495-8140, 

To investigate the degree to which educational equity 'in career / 
development exists for female undergraduates on dollege campuses by- 
analyzing data collected between 1973 and 1975 from more 
^jWJiJjOOO college students enrolled at six New EtK| land 
TW^9l^^»^d universities and data from 80 participants » 
'in a career internshtp program for women conducted at >^ the same 
six institutions. In addition, the project will analyze 
objective data from each of the Institutions regarding the \- 
flifferential availability to male and female studejits and 
faculty of finaincjal aid, work grants and employment ' 
opportunities, Curriculum offerings, and student counseling and 
related activities. The findihgs will be compiled and presented * 
at a conference on the "University's Role in Expandihc^ 
Cftreer Awareness and Opportunities for Women." aP 



DEVELbPMENT OF A TRAINING PROGRAM 
HANDBOOK ON PUBLieATIONS RUN BY STUDENTS 



The University of Michigan' 
Department lof Psychology 
L 405, 52y Thompson 
Ann Arbor, Michigan 48107 



Amount 
Duration 
Ui rector 

Phone 



$14»998 
14 Months- 
Dr. Robert A. 
Hefner ' 
(313) 763-435!) 



To develop a -training program for undergraduate and graduate 

students to writeT-etttti-pubHs^Ki-and-promote-thfr 

$e;c Discrimination fn Education Newsletter (SDEN), A detailed 
handbook wIlV be prepared to assist students in transferring 
their skills' to other ; settings and othfer pub^li canons. The 
handbook will be based upon projectj*xperiences. scholarly 
review of. similar experiences provlfled by law reviews and.. 
*»^other student-run publications, and a comprehensive ' . ' 
evaluation of this'project. 



DEVELOPMENT EXPLORATION OF FEMALE GI^^DUATES 
OF WOMEN'S AND COEDUCATIONAL COLLEGES t 

!\iii^nt 



Dr. Linda P. Lentz * 
497 West Iroquois Street 
Pontiac, Michigan 88053 



Ami 
Duration 
Director 

Phone 



|-1 5.000 
One Year 
Dr. Linda P. 
Lentz 

(313) 377-3050 



To conduct research to provid* a better understanding of the early ^ 
stages of female tareer development and to evaluate the role women s 
and coeducational colleges play in the career development of women. 
Data were collected on a^large pool of subjects at the time they ^ , 
entered college. This project, the second step in a longitudinal study, 
will survey the same pool of subjects one year after college 
graduation to determine whether there is a difference in career 
salience between graduates of women's colleges and of coeducational 
colleges and to determine factors predictive of high and low career 
salience. 
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CONTRIBUTIONS OF CONTEMPORARY INDIAN WOMEN/ 
CURRICULUM UNIT^ FOR INTERMEDIATE GRADES 



Minnesbtji Chippewa Tribe 
P.O. Box 217 

Cass lake,' Minnesota 5663^ 



Amount 
Duration 

Director 
Phone 



$93 ^29 J 
Two Years/ 
First Year 
Ms. LIlTlan Reese 
(218) 335-2252 



To develop-iplght curriculum- units for Intermediate grade levels, 
'Which focus on the contrwutlons of contemporary Indian women. 
^- teaeher^-gu+de-wW T-t^omp«ny-the-Gurr+dulumi^^> 



curriculum will be developed In conjunction with an advisory 
-committee comprised of cbmmunlty-based Indian women. Audiovisual 
mattrlals also will be clevel6ped In the second y^ar. 



COUNTER-SEXIST MODEL 
FOR CHILD CARE CENTERS 



Minneapolis Public Schools 
Women's Studies 
807 North East Broadway 
Minneapolis, Minnesota 55413 



'I 



Amount 
Duration 
D1 reqtor 
Phone 



$14,741 
One. Year 
Ms. Ann Burns 
(612) 348-6266 



To create and field test counter^sexlst learning activities and to 
develop a learning guide and staff training model for child care 
centers. Project materials will be specifically geared for use' 
In Informal and open structures. Learning. activities will be 
self-contained, and will require no special equipment. The 
teacher's guide will be useful regardless of physical setting 
and budget limitations. The staff training program will be 
designed so that trainees may become trainers. 



.♦ 
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MULTI/HEDIA CURRICULUM AIDS 

FOR TEACHING .ABOUT MINORITY WOMEN 



Indepenaent School District #625 

Urban Affairs DepartiDent 

3bO Col home Street 

St. Paul Minnesota 55102 



Amount 
Duration 

Director 

Phone 



$106,445 
Two Years/ 
Second Year 
Ms. Gloria 
Kumaaal 

V612) 298-5895 



To develop multl -media c urricul um aids for teaching abo ut mi nority ^ 
Women "CAmerlcan Tndians. ,Aslan and"P«rrftt~Anrericans, BTaclcs 
and^Hlspahlcs) In elementi|ry and secondary Curriculum system^. 
Two packets of mult1<-med1<i curriculum aids will be developed, 
and validated for each group gf minority women. Each packet will 
Include a slide tape/filmstrlp ^nd a teacher manual which will provide 
background Information as welV Is Instruction for its use. 



SEEKING WOMErS EfiUITY THROUGH 

CURRICULUM REFORM IN POSTSECONDARY EDUCATION 



Montana State University 

>lontana Hill 

Bozeman, Montana 59/17 



Amount 
Durattbn 

Director 

Phone 



$173,053-^ 
Two Years/ 
First Year 
Dr. Betty 
Schmitz 

(406) 994-2826 



To Involve the* faculty from the seven rural colleges of Montana State. 
University in designing and evaluating new sex fair curriculum 
modules, which will be designed to Incorporate some of the findings 
from women's studies programs. The project will develop checklists 
and rating scales for-reviewlng postsecondary texts, modules and 
lesson plans for a variety of disciplines. It will also develop 
a procedure for^l-nfluencing other fajculty and making them aware 
of this material for future use. Faculty will contribute scholarly 
efforts to the process of recognizing sex stereotypes and 
bias in finding and developing new curricula. 



♦ 
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VOCATIONAL EDUCATION FOR . 

SCH00L-/\6E PARENTS IN RURAL/URBAN SETTINGS . 



: $43,751 
: One year 
: tli. Sandra 

Swinney 
! (702) 784-4921 

To provide non-biased vocational and career education ta sch<)ol-age 
parents. This project will be based on the concept of^utillzlng 

— ^d-^uppTewn^ti ng-ourren^t^ y-e)^ts^t4ng^-eduea^t+^ -programs^^nd 

community resources. The model Is tntended for use by admlnlstra- 
^vjibrs of school districts and community agencies wno wish to 
Institute a prototype of the modeV.ln their area, the final 
product win consist of a procedures manual which Is adaptabll* ' 
for use in* rural or urban settings. 



University of Nevada ^ Amount 
fteno,. Nevada «95i>7 * Duration 

■ Director 



ne 



CREATIVE STRATEGIES FOR EDUCATIONAL EQUITY 

IN MIDDLE SCHOOL (6-8) PHYSICAL EDUCATION . 

Rutgers University > . ' Amount* : $87,620 

Division of Continuing Education Duration : Two Years/ 
F^eration Hall First Year 

Douglass Campus Director : Ms. Eileen Elliot 

New Brunswick. New Jersey 0890» "Phone (201) 932-9808 

To develop and evaluate 15 non-sexist, non-racist health and physical 
education units for the sixth, seventh, and eighth grades. The project 
will provide in-service orientation programs for students and 
parents on. the impi ications^of Title IJ( and Title VI. The project 
also wtiV develop training procedures in the use of these units 
'for educators, guidance counselors, and administrators. 
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DEVELOP ASSESSMENT INSTRUnENT 

FOR VOLUNTEER/HOMEHAKING EXPERIENCE 



Education Testing Service 
Rosedale Road 

Princeton, N^w Jersey 08541 



Amount 
Duration 

Director 

Phone 



|113»989 
Two Years/ 
Second Year 
Dr. Rath* B. 
Ekstrom * 
(6U9) 921-9000 



To develop edufcatlonal planning and experiential evaluation materials 
"whtch^^Ti-be-ased^y-v«)men5-coun?eTors^^ind-emp^loyer^tfr|^5esMng- 
the sKllls which women have acquired from their volunteer work and 
homemaking experiences. Materials will be designed to encourage 
systemic and Institutional change. Products y^ill Include a compe- 
tency-job" matnix and three accbmpan/tng workbooks, for adult 
women seeking to reenter the job market* for counselors and 
educational' Institutions providing life-span planning guidance* 
and for employers. ^ 



DEVELOP SEX FAIR TE$TING 

FOR USE IN mPlNG PROFESSIONS ' 



Trenton State College 
Department of Psycwrlogy 
P.O. Box 942' 
Trenton, New Jersey 19067 



Amount 

Duration 

Director 

Phone 



$10.653r 
One Year 
Dr. Paula 
^el kow 

'(609) 771-2634 



To eliminate the discrimination against girls and women In 
Intellectual and psychological testing. Non-sexist testing 
guidelines will be developed for psychologists, psychiatrists, 
social workers, counselors and other members of the helping 
professions who administer. Interpret and make diagnostic 
evaluations based on tests. Recommendations to publishers will be, 
made for specific test item changes and for the revision of 
structure, interpretation, and any other biased features of their^ 
assessmeVit procedures. These recommendattOni will serve as 
guidelines for future test revisions for development of new 
Instruments, and for evalua.tion^of sex fairness in newly 
published tests^ * . 
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MATH ANXIETY REDUCTIONr- 

TEAGHER EDUCATialUfb MATHEMATICS (TEAM) 



Queens College- 
Researjji) Foundation oV CUNY 
65-30 Kissena Boulevard ; 
Flushing, New York lr367 




Amount 
Duration 

Director 

Phone 



$159,654 
Two Years/ 
Second Year 
Dr. Elaine 
Chapllne 
(212) 520-7396 



- To d c velO -pLa model im)^nL^rLdJTigh^jiti-llty-,oroducts^ 
systemic dhahge among teacher education {KtS) students. The 
project sdeKs to reduce |i)athematit:i%px1ety In teacher education 
students, to Increase thetr percept 1 0ffeof matheiiia tics as a 
female, as well as. male, 'domain, and to develop their skills 
In identifying sex role bias In mathematics curriculum materl^s 
and teacher-pupil Interaction In the classroom. ^ 



cooperatM game about women 
and ^y^^ities in american- history 

Or.,44ancy Schnle^ewirid 

IBS Plains Road <> 

New Paltz, New York 12561 



Amount 

Duration 

Director 

Phone ' 



$13,129 
One Year 
br. Nancy . 
Schniedewind 
(914) 25y-22/3 



To develop needed ci^rrlculum materia] that adequately represents 
the roles of women and minorities In American History. Product 
will be" a high school level cooperatively-structured board gsmie; 
requiring the cooperation of students of both" sexes. Jhe game 
will provide students with a learning activity requiring young men 
and women to work together as equals In order to win. 
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RE-ENTRY CURRICUtUM 
GUIDE FOR ADULT LEARNERS 



Brooklyn College 

Research Foundation of CUNY 

505 Park Avenue 

New YorK. New York 10028 



Amount 
Duration 
01 rector 

Phone 



$13,490 

One Year 

Dr. Sandra E. 

Ad 1 ekes 

(21i{) 780-5533 



To develop cognitive skills In language arts and mathematics and 
~ ^ al ad crTt~women~retumi^ng 



to build confidence in nc 

to postsecondary Institutions and low Income working-class, and 
minority women. Many of these adult women are single heads of 
households who are turning to adult education programs to acquire 
the academic credentials and skills to compete on an equal 
basis In the job market with men and with more privileged 
women. The guide will assist faculty and administrators In 
adult education and postsecondary Institutions to meet the * 
neeos ot these learners. 



CURRICULUM DEVELOPMENT STRATEGIES MODEL TO OVERCOME 
STRUCTURAL BARRIERS TO SEX EQUITY IN SOCIAL WORK EDUCATKJn 



-Council on Social Work Education 

'Program Services 

345 East 46th Street 

New York. New York 06107 



Amount 
Duration 

Director 

Phone 



$59,951 

Two Years/ 

First Year • 

Dr. Nancy 

Coleman 

(212) 697-0467 



To survey programs scheduled for reaccredltatlon of their social 
work educational programs to Identify structural barriers to 
achieving equity for women In social work education, and to create 
a curriculum development strategies model which recommends general 
actions for all programs, and specific act16ns for programs with unique 
characteristics based on regional, ethnic, rural-urban, public-private, 
age. s6c1econom1c differences. The product of the first year 
Is a curriculum development strategies model which will be 
tested In five HEW regions during the second year. 
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BLACK WOM|l/S INSTRUCTIONAL MATERIALS 
FOR ADULT-LEVEL EDUCATION PROGRAMS 



The Feminist Press 
Box 334 
Store Hill Road 
Old Westbury, New York 



11568 



Amount 
* Duration 
Director 

Phone 



$13,600 
One Year 
Dr. Florence 
Howe 

(516) 997-7660 



To develop and compile a volume Of black women's studies materials for 
Instructional use aimed at eliminating Inequities which prevent 
'the-ful^-and-ffrtr parttcfprtton-of bi^xrk-wo men i n ad art^TevTI 
education proarams. The proposed volume, Bl<>gk Women's Studies 
will contain introductory material , essays," syllabi, and bibliographies, 
as well as teaching suggestions and suggested projects, which are 
useful as basic and supplementary materials In several areas. The 
volume will be useful In degree-granting colleges and universities. 
In community and junior colleges. In non-degree granting programs. 
In home-study groups. 1h traditional and nontradltlonal adult education 
programs. . ' . 



FACILITATE RE-ENTRY OF WOMEN 
INTO THE ECONOMIC MAINSTREAM 



Rocicland County Guidance Center 
10 North Broadway 
Nyack. New York 10960 



Amount 

Duration 

Director 

Phone 



$15,000 
One Year 
Ms. Margaret 
Anderson 
(914) 358-9390 



To develop a self-help workbook, entitled From Here to My Goal 
that will facilitate the re-entry of women into the economic 
mainstream and will equalize their opportunities for employment 
with men. The material will be useful In shaping vocational 
patterns and achieving a lifestyle compatible with Individual 
values not only for women who are coming back Into the world of 
work, but also young women who are making their Initial choice* 
about their life, directions. ■ 
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COMMUNITY-BASED GUIDANCE MATERIALS 
FOR RURAL AND MINORITY WOMEN 



University of North Carolina 

School of Education 

Peabody Hal 1 037A 

Chapel Hill, North Carolina 27514 



Amount 
Duration 

Director 

Phone 



$73.-176 
Two Years/ 
Second Year 
Dr. Duane 
Brown 

(919) 966*5266 



To conduct research on career choices of rural and minority women 
^nd-to-de^ve1^p-and-tes^t_gu1d«nce-ma^teriaT5-foraheJ:atALJ:arget-^ 
The project will provide in-service training for guidance counselors 
and faculty from six^ test sites in community colleges and adult 
education programs located throughout the state. The program will 
work within tj^e framework created by local traditions and biasr 
and will stress remediation. - Community and religious leaders will 
provide consultation and act as supportive role model s\o help 
upgrade local opportunities for women and encourage their aspirations. 



NONTRADITIONAL (IaREERS TECHNOLOGY 



FOR COMMUNITY COLLEGES/TECHNICAL INSTITUTES 



Central Carolina Technical Institute 

Student Services 

1105 Kelly Drive 

Sanford, North. Carolina 27330 



Amount 

Duration 

Director 

Phone 



$15,000 
One. Year 
Ms. Lorace 
Thomas 

(919) 775-5401 



To develop a model workshop, with printed materials and a' 
slide tape presentation, which can be used by other technical 
institutes and community colleges throughout the nation. A" 
Women's Resource Center will be established concurrently with 
tne development of the model workshop. A major emphasis of the 
program' is to provide Information and counseling on nontradi tional 
careers for women. 
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DEVELOPING INTERPERSONAL COMPETENCIES 
IN EDUCATIONAL LEADERSHIP 



University of Cincinnati 
College of Education and 

Home'Econoinlcs 
Cincinnati. Ohio 45221 



Amount 
Duration 

Director 
Phone 



$207,425 
Two Years/ 
Second Year • 
Dr. Nancy 
A. Evers 
($13) 475-3617 



To develop, validate and disseminate four prototy'pic tralT^Ing 

modules^n^androg yn y. assertion, power and leadership for use ^ 

In the pre-service and In-service preparation of leaders 
In educational administration and counselor education, i 
The training modules will consist of an instructional manual, 
a clinical experiences manual and an accompanying videotape. The 
target population will be those persons, especially women, in 
pre-service and in-service training institutions of higher 
education* other postsecondary institutions, and elementary and 
secondary institutions. 



EMERGENT LEADERSHIP: FOCUS ON MINORITIES 



AND WOMEN IN EDUCATIONAL ADMINISTRATION 



University Council 

Administration 
29 West Woodruff Avenue 
Columbus, Ohio 43210 



for Educational 



Amount 

Duration 

Director 

Phone 



$14,447 . 
One Year 
dr. Jack 
Culbertson 
(614) 422-2564 



t 

To develop guidelines, procedures, and actions for a new 
medium to facilitate Interchange between- and among minority 
and majority group women and other leaders irfterested in equity. 
The new medium will be a journal entitled Emergent Leadership; 
Foc us .on Minorities and Women in Educational Administration . One 
main objective Is the Identification and acquisition of compre- 
henslve 1nfo*rma.t1pn on Native American. Hispanic. Black and majority 
group women who might receive Emergent Leadership and who also might 
contribute to its content and its Impact. / 
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APPALACHIAN RURAL WOMEN ! 

. ^ ..... . . . _ . , . 

NEW MODEL OF CAREER EDUCATION 



The Grail 
Grallvllle, 
Loveland, Ohio 



'4bl40 



Amount" . 
Duration 

Director 

Phone 



$40,641 ' ^ 
Two Years/ 
First Year 
Ms. Mary 
GlndHart 
(513) 683-2340 



To develop a manual describing the new career development model , 
-wh+oh-wW-V-lnGiude-the-moWTe-forma^t^-^he^ manual— — — 
the, Importance of.the employmervt context survey, which Is used 
to determine the service needs ,\ the occupational outlook and 
other characteristics of the local area .as they relate to 
the career posslblHtUs of rural women. It wlll explaln how local 
women are used as career edqcatlon facilitators. It also will 
describe the career education philosophy Implicit In - 
the model and will provide an annotated bibliography of 
available career education materials, a description of how 
the available materials were adapted for use with rural women, 
and directions for the use of the career development model and a 
format for evaluation. This manual will be a/ned prinrarlly at 
women's organizations, church groups and social service agencies. 



A MULTIDISCIPLINARY CURRICULAR APPROACH TO 
CAREERS IN SCIENCE FOR MIDDLE SCHOOL GIRLS 



University of Oklahoma 
Southwest Center for Human 

Relations Studies 
555 Constitution 
Norman, Oklahoma, 73037 



Amount 
Duration 

Director 

Phone 



$96,594 
Two Years/ 
} First rear 
Dr. Carole H. 
Hardeman 
(405) 325-1712 



To design, develop, and validate a middle school currlcular model 
that will enhanp young women's understanding of the relationship 
of science in s^chool and the real world of science find technology 
careers. Crecitive, innovative, inquiry-based audiovisual 
modules will be developed which reflect sensitivity to the 
self-concep^' and self-image of the middle school learner. The 
instructional modules wil] Include audio tapes, slides, teacher 
activity books, student activity sheets, science and technology y 
career wall charts, and a Science Teacher Sex Fairness Awareness / 
Manual. The modules will be useful to career "education teachers, 
guidance counselors, middle school and junior high school science ■ 
teachers as weM as tp parents, scout groups and church schools. 
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PRACTITIONER TRAINING MODEL * 
in: NON-SEXIST CURRICULUM DEVELOPMENT 



7 



orthwest Regional Educatlonel 
Laboratory (NWREL) 
Multicultural Division 
710 Southwest Second Avenue 
Portland, Oregon 97210 



Amount 
Duration 

Director 
Phone . 



$173,803 
Three Years/ 
Second Year 
Ms. Barbara 
Hutchinson 
(503) 248-6960 



To develop arepllcable pre-servlce. and In-service teacher and 
-parent- tra1n+ng-ri»de^-th*t-wU4—tocus_op-J:eachers-L_awaM 



their attitudes toward stereotyping and sex bias, modification 
of teachers' instructional behavior to Increase their ability 
to proV^lde non-sexist educe^tlon, Implementation of strategies for 
reducing sex bias ard stereotyping In curriculum, and modification 
of parentfe' awareness of sex bias and Its Implications. Products 
will be^' packaged -works hob model Including practitioner, parent 
and technical assistance Components that will be available for 
national dissemination. a/non-sexIst reading list, an evaluative 
tool for assessing sexism 1n classroom materials, a bibliography 
of non-sexist supplementary currlcular material, and a technlcaT 
assistance model which can be purchased and used by non-NWREL - 
trainers to deliver sexT^falr workshops to additional schools. 



SCHOOL DISTRICTS. AND THEIR' COMMUNITIES: 
' PARTNERS IN ELIMINATING SEX BIAS - 



Tredyffrln/EasttQwn School District 
Office of the Superintendent 
First and Bridge Avenues 
Berwyn, Pennsylvania' 19312 



Amount 

Duration 

Director 

Phone 



$139,946 
One Year 
Ms. Mafylyn E. 
Calabrese 
(215) 647-4230 



To develop and validate a multi -media packet to facilitate 
community/school district cooperative efforts for sex fair 
programs. In^ the development and validation of the packet, 
attention will be given to the needs of school district comrtainitle^ 
which are diversified by size, location, racial composition and 
socibeconomic background. The packet will be validated in 
28 selected school districts throughout HEW Region III. 
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WOMEN IN PROFESSIONAL/MANAGERIAL WORKROLES: 
PROGRAM OF, EDUCATION/EXPERIENCE FOR COLLEGE STUDENTS 



ucknell University, 
Lew1sburg» Pennsylvania 



17837 



Amount 

Duration 

Director 

Phone 



5;i4»oao. 

One Year , 
Ms. J^aru 
ShackeTford 
(717) 524-1247 



To ameliorate tne effects 
differences by developing 



socialization and opportunity 
programs focused on vfemen In the 



of sex role 

a' series of _^ 

workplace "composed of lectures, pah^"dTscuss1ons» informal 
taiks»*workshops and research projects. This project has three goals: 
to develop an educational program f9r istudents and others ^pout 
sex discrimination and sex role stereotyping, to teach students problem- 
sol v1ng<sk11 Is' which will enable them to deal m6re successfully wl.th 
sex discrimination and the effects Q(t sex role stereotyping Iji thft ^ 
workplace, and to provlde faculty development opportunities 
focused .Oh. tne limiting effects of sex role stereotyping 
In coursfesi course offerings, and counseling'. This model will 
be developed In such i way that many Institutions of higher 
education may use the materials to provide similar educational 
opportunities for* studejil^s *and faculty. <^ ,y 




PROJECT CEASE-CAMPAIGN 

TO END ALL SEXI|M IN EDUCATION 

PhlTadelpfia School District 
Office of Federal Programs 
Parkway at Twenty-First Street 
Philadelphia. Pennsylvania 19103 



Amount 

Duration 

Director 

Phope 



$142,703 
: One Year 
: Dr. Ann G. 

Bush » 
; (215) 299-7842 



To train and raise the consciousness of admlnlsti^ators. teachers, 
and parents about sexism In educatlbn" through a multi-faceted ^ 
program. Key elements of the program ar<? training of the Leader^ 
ship Training .Teams in each of eight administrative sub-districts 
by staff change agents, tntfenslve training of the faculties of 



52 



16 pilot schools by members of the Leadership Training Teams, 
in-servtce workshops and demons tratton lessons, and a c1ty-wlde 
awareness conference for approximately 200 teachers both within 
and beyond the city. The teams will .use many of the material s^ which 
were developed under an earlier WEEA grant to the Philadelph^ 
School Di"Strict- 



CAREER COUNSELING MODEL FOR 
EDUC AT I ON ALLY D I SAD VANTAGED WOMEN 



Reading Area Coimlunlty ColUge 
P.O, Box 1706 I 
Reading, Pennsylvania 19603 



Amount 
Duration 
Director 
Phone 



I 



$14,900 
One Year 

Ms. Geri Whiteneck 
(215) 372-47^1 
Ext. 262 



To develop and document a mpdel which may serve postsecondary, 
ins*tttitions as a guide to the design and implementation df 
programming for educationally disadvantaged women. The project 
will provide specia.1 vocational counseling designed to broaden 
the women's career potential, build their self-confidence, and 
instill Incentive in them for entering college carper sti^dy 
programs in traditional an^J nontraditional occupations. The outreach 
component will include a peer advisor who willbe a "graduate" of the 
school's ongoing Women,' s Career Development Program, and will 
serve as a successful role model for newly recruited women. 
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SEX BIAS AND STEREOTYPE FREE COUNSELING 
MATERIALS FOR POSTSECONDARY INSTITUTIONS 



Inter-Amertcan University 
Olnector of External . Resources 
Office of the President 
Q.^>. Box 3255 

San Juan, Puerto Rico " 00932 



Amount 
Duration 

Director 

Phone 



$94»645 

Two Years/ 

First Year 

Ms. Rosa Santiago- 

Marazzi 

(809) 763-8769 
(809) 763-4200 



To reorlent-academi c careen-aad-|irafe&S-lopa1 counselitig-at 

instUutions o| higher education to increase the participation 
of Puerto Rica| women In academic fiel-ds and programs tradltionaf ly 
dotninated by'mdn. The project will analyi:e ex.isting academic, 
career and professional counseling materials and procedures to 
determine sex-bias ?ind develop and validate sets of model sex-bias 
and stereotype-free materials and procedures for dissemination 
to postsecondary Institutions in Puerto Rico and in the 
United States. 

A model integrated Counsel jng Center will be established that 
'^will use the materials and will serve as a demonstration center 
for counseling programs at colleges and universities With high 
concentrations of Puerto Rican students. An in-service training 
program for academic, career and professional counselors from 
colleges and universities, covering sex stereotyping and 
^blas, socialization of women, women anff'careers, women and 
education, also will be developed. ^ 
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CONTRIBUTIONS OF BLACK WOMEN 
TO AMERICA: 1776-1977 



Benedict College 

Cownunlty Development Institute 
Harding arid Blanding Streets 
Columbia,. South Carolina 29204 



Amount 
Duration 

Director 

Phone . 



V 



$266,939 
Two Years/ 
Second Year 
Dr. Marl anna 
Davis 

>(803) zze-mo 

Ext. 314 ' 



-To-res^eareh-^nd-develop— Iftfajfmtion-on-t^je-s+grv^^^^ 

butions of black wofnen over a 200-year pefMod, covering 31 
states and the District of Columbia. Thai^areas to be researched 
are comfnerce and business, the arts, education, law, medicine and 
health care, sciences, politics, civil, rights, sports, and media. 
The materials will be developed Into a series of booklets which 
wIlV enhance the image of black women among the black population 
and enlighten other ethni and culturaV'groMps.. 



TRAINING FOR SCHOOL BOARD 
IN SEX' EQUITY ISSUES 



University of Tennessee 
College of Education, 
CTa'xton Education Bujldlng ' 
Knoxvllle, Tennessee 37916 



Amount 

Duration 

Director 

Phone 



$118,125 
One Year 
Dr. Norma T. 
Mertz 

(615) 9/4-6638 



To design, deyelOp and validate a model program for training school 
board members, aiirOssN{:he nation to recognize, anticipate and deal ^ 
with, sex eqp%y issues within their school districts. The model' 
program wi 13 Consist of a one-day training workstiop with materials 
necessary for such training. The training program will be directed 
toward helping school board members t€ recognize the Implications 
of sex equity issues and develop the skills io deal with such 
implications. The. National School Boards Association will be 
heavily involved in the development of this training program. 




BASIC EDUCATIONAL SKILLS- 
READ I NG/WR IT I NG/MATHEMAT I CS 



Middle Tennessee State University 
P.O.*Box 295 

Murfreesboro. Tennessee 37130 



Amount 

Duration 

Director 

Phone 



$14,034 
One Xear 
Dr. June 
Anderson 
1615) 898-2947 



To develop a model program to upgrade educational skills with 
emphasis on reading, writing and mathematics. The program 
Is designed-to provide the basic skills which will enable men and 
women to Increase their self concepts and abilities td enter the 
competition of either the job market or cdllege. The emphasis Is 
upon adequate preparation of women for entry -Into either college 
or the job market. 



SECONDARY SCHOOL CURRICULUM-- 
STUDENTS CREATE NEW IMAGES 



Region XIII. Education 
7703 North Lai^iar 
Austin, Texas /8752 



Service Center 



Amount 
Duration 

Director 

Phone 



$72,013 
Two Years/ 
Second Year' 
Mr. Donroy 
Hafner 

(512) 458-9131 



To develop an Innovative Interdisciplinary course of study for 
secondary school students which will help them understand and 
deal with sex role pressures as they dax^op their own 
personal definitions of femaleness and marauds. Products 
will consist of a curriculum package for secoro^^y schools . 
(including a teacher manual), a training manual outlinirtg a 
workshop design for introducing thie curriculum to teachers, and 
a kit of student creation that compiles exemplary activities related 
to sex role identity. 
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MEXICAN AMERICAN MOHEN'S 
AWARENESS PROGRAM 



Ysleta Independent School District 
8445 Valdespino 
El Paso, Texas 79907 



Amount 

Duration. 

Director 

Phone 



$13,63^1 
One Y6ar • , 
Ms. Marilyn 
V. Money 
(915) 859-7^71 



To implement a pilot project in two ethnically and socioecono- 
J^^i_cal1y_s1mil^ t o measure women ' s attitu des t oward 
themselves, and peer attitudes with emphasis on Mexican-Amerlcwfi 
women. The project will implement an intensive women's, awareness 
program in one of the school systems. Activities will includie 
nine workshops for parents of elementary students, retreats for 
high school students who later will make presentations to classes 
of junior high students. 



FEMALE STUDENTS IN TRANSITION 
FROM SCHOOL TO WORK 



VGS, Incorporated 

Vocational Guidance Service Division 
2525 San Jacinto 
Houston, Texas 77002 



Amount 
Duration 

Di rector 
Phone 



$98,073 
Two Years/ 
First Year 
Dr. Anna Blair 
(713) 659-1800 



To develop and validate a program designed to facilitate the 
'transition of high school female students from school to work. 
Goals of the program are to Increase the number of females 
entering employment, vocational /educational train'ing programs, and 
nontraditional careers. . The program will seek to increase the 
job retention rate through improved work attitudes and behaviors. 
A manuaT of instructiojis for conducting such a program" will be 
developed. The program will include a variety of activities 
designed to counteract the impact of sex-role stereotyping 
socialization. • ' 
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COMPREHENSI VE HESOURCE Dl RECTORY 
OF AMERICAN INDIAN WOMEN LEADERS 



National Women's Program 

Development, Inc. 
Indian Women Visibility Project 
2304 Midwestern Parkway 
.^ulte 202 

^iWlchlta Falls. Texas 76308 



Amount 

Duration 

Director 

Phone 



$89,485 
One* Year 
Dr. Owanah P.^ 
Andem)n ^ 
(81 7X 692-3841 



To d eyelop and evaluate the fir st Reso urce Direct ory of American 

Tn^an~Women designed to provide policy makers~fn:h> an easily 
accessible tool for the Identification of American Indian women 
whose experiences and expertise will be valuable In providing 
educational equity In Indian education at the national, regional.' 
and local levels. Procedures for development of the Directory 
will also create a viable network of equity advocat^^. with maximum 
representation of tribal, geographic and perspective* diversity, 
for response-building among Indian education policy makers. 



MODEL TU ANALYZE COLLEGE SOCIAL 
SCIENCE COURSES FOR CONTENT ABOUT WOMEN 



Utah State University 

Humanities. Arts and)Social Sciences 

Department 
Logan. Utah 84322 



^ount 

Duration 

Directors 



Phon^ 



$93,837 

One Year 

Dr. Judith ^I/ 

Gappa/Dr^ Janice 

Pearce 

(801) 752-4100 



To d^^elop and validate Instruments and methodologies to analyze the 
traditional h1ghe»* education curriculum in sociology, psychology, 
and economics with regard to content^ about women. 1r\tclud1ng minority 
and loy^er income women. The content to .be assessed Includes 
textbooks, films, and other print and non-priitt materials, classroom 
lectures, assignments, and examinations. The instruments will be 
developed with assistance from a Task Force of three nationally 
known women's studies scholars in sociology, psychology, and ,r 
economics, a minority women's specialist, and a specialist in 
measurement and evaluation. 




SEX EQUITY IN GRADES 6-8 
THROUGH ACTIVE HEALTH 



WesWn Washington University 
Department of Physical Education 
Be 11 Ingham. Washington 98225 




Amount 

Duration 

Director 



$72,912 
One Year 



Phone 



Dr. Chappelle 
Arrtett 

(206) 67C-3055 



To effectively reduce the stereotyping a&jocUted with fitness 
activities, sports, and dance for students In grades six through 
el^htt^-H'he-prodec^t-e^tends-the-eoneepts-deveVoped-f^r-e^lepiirvtary— 

students In Project Active (previously funded by WtEAP) to the 
Intermediate grades. The development of three sets of bias free 
Instructional, materials will provide a fresh approach to 
fitness based upon individual needs and capabilities rather 
than one based upon pre-c©nce1ved sex differences. A student 
, and teacher workbook will accompany each unit, and a test 
^ based upon Individual needs In the area of cardlo-resplratory 

fuactlon also will be jdeveloped. Each of the three units will 
Include background material and sample lesson plans for teachers. 



CAREER GUIDANCE FOR HIGH SCHOOL' 
• STUDENTS/COUNSELORS/TEACHERS 



Appalachia Educational Laboratory,, }nc. 
1031 Qqarrler Street 
P.O. Box 1348 

Charleston. West Virginia 2b325 



Amount 
Duration 



$114,317 
Two Years/ 



Ms. Karen 
Pflffner 



Second Year 



Director 



Phone 



(304) 344-8371 



To provide high school counselors and teachers with a set of 
materials they^an use In^lassroom inistructlon. Materials will 
be di^lgned to provide sttwents with an, awareness of 
their own attitudes towards ^ex roles' to help them begin a 
process of career plannlngi and prepare them to cope with 
sex role biases they may encounter on "the** job. ' 
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CONTRACTS ) 

I 

\ 

The WEEA Program awarded several contracts in Fiscal Year 1979 
to provide necessary services to grantees and applicants, to evaluate 
progrart) activities, to make major contributions to educational equity 
for women and girls, and to develop designs for comprehensive 
demonstrations of educational equity programs and materials In • 
individual scnool districts. 

These contracts are tfescrlbed In detail below. 



TiGHIil CAL ASS I^WG^HWTLE 4X- 
IMPLEMENTATION FOR SEA'S AND LEA'S 

Council of thief State School Officers 
400 North Capitol Street. N.W. 
Suite 379 

Washington, District of Columbfa 20001 



Continuation: (until Dec. 1979) 
Duration : . 15 Months 
Director : Dr. Shirley D, 
McCune 

Phone : (202) ^24-7757 



This 15-month contract has provided technical assistance to all 
State departments of education. Including the District of Columbia _ 
and Territories., to develop and Implement training workshops for 
State personnel and for local Educational agency personnel in 
the implementation of Title IX. P.L. 92-318 at the elementary/ 
secondary levels. A training package of Title IX materials, 
developed under a previous OE contract. Is being- utilized. 

The contract Is providing tra lilting workshops for State departments 
of education personnel and training workshops for selected iEA 
participants. 

In addition, the contractor. has developed, utilized, and revised 
technical assistance materials, and is validating the training package 
and evaluating the effectiveness of the workshops. 
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TECHNICAL ASSISTANCE IN TITLE IX 
IMPLEPTAT^ION FOR SEA'S (PHASE I 

Council Of Chief State School Officers 
400 North Capitol Street, N.W. 
Suite 379 ' 

Washington, "District of Columbia 20001 

jThls 15-month contr^act will provide technical flissi stance to al,l 
tState departments of education, and State boards of education. 
Including the District of Columbia and Territories, to develop and 

-tmp^Vement training-worksh ops f ot^Sta^te_ personne1 and for State 

boards of education personnel in the implementation of Title IX, 
(P.L. 92-318) at the elementary/secondary levels and to develop a t 
model for State departments of education to ensure implementation 
and infusion of Title IX in all State educational programs. A 
training package developed under a previous OE contract will be 
utilized. * 

^ ■' ♦ ' 

The contractor will conduct training workshops for Chief State 
SchoorOf fleers and top managers in the State departments 
of education and training workshops for State Boards of Educational 
personnel who are responsible for or assist in policy decisions ' 
affecting the state educational program. The contract also will * 
develop, utilize and revise technical asslsfance^ materials to be 
used as a model for SEA prograip development, nWiagement and 
review, and will" val Idate the training packag^ and evaluate the 
effectiveness of the workshops, / ^ • 



Amount : $648,550 

Duration 15 Months - 

Director : To Be Named 

Phone : (202) 624-7757 





TECHNICAL ASSISTANCE IN DEVELOPING PROJECTS (PROPOSAL WRITING) 
DESIGNED TO IMPROVE EDUCATIONAL EQUITY toR GIRLS AND WOMEN 



Far West Laboratory 

1855 Folsom Street 

San Francisco. California 



94103 



Amount 

Duration 

Director 

Phone 



$307,365 
One Year 
Ms. Lisa 
Hunter 

(415) 565-3110 



The purpose of this contract Is to develop a single Issue,, newsletter 
for distribution to I ndivi duals and g![|0"P^ j" tec hnical 
asslstancei to conduct a mlTrtrmim of 20 tuition free wprks^hq ps for 
at least 2,000 participants In various areas of the country; $ 
and. to train experienced local or regional participants to 
conduct future technical assistance workshops- In the developmerft ; 
of grant applications. ^ 

Workshops will be conducted- In those areas of the country where 
women h^ve expressed a direct Interest In the Women's Educational 
Equity Act Program. The workshops will be conducted In cities 
and facilities which will be easily accessible to participants 
from large cities as well as nojnmetropolitan locations. Workshops, 
will not be conducted in cities where WEEAP project development 
training was provided in FY 1979 unless there are Justifiable - 
reasons other than need. Participants must have experience in 
women's educational equity but may not be WEEAP grantees. They 
must be persons to' whom such assistance is not available 
from other sources and must adequately represent minority 
women, rural women, and disabled women. 
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PROCESS- EVALUATION AND PRE-POST MEASUREMEl^ 
INSTRUMENT DEVELOP^ENT 



American Institutes for Research' 



East Coast ' . 

1055* Thomas Jefferson Street, N.W. 
Washington, District of Columbia 20007 



Continuation: Fiscal Year 1976 
Duration - : 42 Months 

(to March, 197^) 

Co-director : Dr. Dorothy 
Edwards 

Phone : (202). 342-5000 



-WestrGoast- 



Post pffice Box 1113 
Palo Alto, California 



94302 



Xo-d-lrectar- 
Phone 



-Dr. CarmerL-J-._ 
Finley 

(415) 493-3550 



This, (fon tract has»Jtwo major objectives: 1) to develop case studies 
on selected projects . funded under WEEAP, and 2) to assess project 
measurement needs i reorder to locate existing instruments for 
project use or to develop a minimum number of new instruments to 
meet project needs. Objective Two has been accomplished and 
Objective One is on-going. J? 

WEEAP 's funded projects are models and demonstrations and result in 
tangible products that respond to problems on a nationwide 
basis. Most WEEAP, products are transportable and have wide 
application. * • - . 

Case studies on selected WEEAP projects are being developed in 
order to assess the effectiveness of a capacity building 
program; to identify critical steps, processes, and conditions 
in the course of project/product development; to assess thci-process 
and extent of dissemination and utilization of the products 'developed 
by the projects at the conclusion of ythe grant period. Recommendations 
should assist others to develop similar capacity building programs 
in the area of educational equity; WEEAP projects can serve as 
demonstrations of effet^ve approaches. 

Projects ari5 assisted in developing valid and reliable products 
and programs through the identification of the measurement needs of 
multiyear projects funded under the general program, literature 
search for instruments that will serve those needs; in the 
absence of existing instruments, the contractor assists in the 
d^elopment and validation of needed instruments. One set ot 
evaluation materials has been developed. 
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NATIONAL DEMONSTRATIONS OF 



EDUCATIONAL EQUITY FOR WOMEN 



WEE AP has awarded five contracts'^ to develop dfeslgns for a compreheinslve 
program of educational equity for women In an Individual school district 
If the one-year Design Phase is successful, subsequent contracts will be 
awarde^l for three years of full-scale implenientation of the designs in 
these schoo) districts. 

The^ demonstration sites will use and test a variety of models and 
materials developed in previous projects. For the fir$t time, these 



materlal^^tJJ— be^ used-J n_the_context_af 
plan for equity. In this way, the sites 
.on the achievement of educational equity 
In doing so, the demonstration sites can 
models of genuine equity for both sexes. 



a-comptetensivfi-CQordlnatfid ^ 

can produce some Impact data 
and compliance with Title IX. 
serv^ the Nation by implementing 



The goal of the demonstrations is 
equity. can be implemeated, in all 
community advocates and opponents, 
professional and non- professional 
^tage (Design) began in Septemb« 




to sho:^. tnat a comprehensive model of 
its cpftiplexity, involving parents, 
th^'^media, students, and both 
tional personnel. The first 

979. 



earch 



Contractor: 

.American Institutes fo 
Post Office Box 1113, 
Palo Alto, Califori|li^ 94302 



■ w 

Schools: Ttf9Jion, Arizopa Scho9l District 



Contracts 

School Education 
Univett^ty of Miami 
P.Oi^Box 248065 
M1<#, Florida 33124 



Schools: Broward, Florida County Schools 



Amount 

Duration 

Director 

Phone 




Amount 

Duratiorv 

Director 

Phone 



$113,5/2 
One Year 
Dr. Jane 
Schubert 

(415) 493-3550 



$126,303 
One Year 
Dr. Rita 
Bornstein 
(305) 284-3213 
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Contractor: 

The Network 

290 South Main Street 

Andover, Massac^husetts 



01810. 



Amount 

Duration 

Director 



Phone 



Schools: Quincy, Massachusetts School District 



$70,065 
One Year 
Ms. Lesl 1e 
Hergert 
(617) 470-1080 



Contractor: ' 

Northwest Reglonial Educational Laboratory i Amount 
710 S.W. Second Avenue , Duration 

_Rartland._Ocegon_ 9Z^Q4. - Director. _ 

. . Phone 

Schools: Lincoln County School D1 strict » Port I and » Oregon 

... * I * * 



Contractor:. 
College of Education 
V University or^Unnessee 
\Knoxv1He, Tennessee 37916 



Amount 

Duration' 

Director 



, "V Phone 

Schools:. Reldsville, North Carolina School District 



$90,823 

One Year 

Ms. Barbar a 

* Hutch^ison 
J503) ^48-6800 



$69,681* 
One Year 
Dr. Donna 
Young 

(615) 974-3466 
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WOMEN'S EDUGATIONAL EQUITY ' 

COMMUNICATIONS NETWORK (WEECN) ' « - 

Far West Laboratory Afnount : $660,000 

1865 Folsom Street Duration . :. Three Years/ 

San FranciscG, Qalifornia 94103 ^ Third Year 

Director : ^ Dr. Matilda 
' " , Butler ^ 

Phone : (415) 565-3000 

The Women's Educational Equity Comnuni cat ions Network, established 

^nder contract i n October 1977, is d esigned t o provide information - 

on available resources and materials to those concerned with 
educational equity for women. 



'User requests are received by telephone, letters, field visits 
^nd visits to the WEECM center; users include teachers, counselors 
and admihistratoi^s; higher education faculty and administrators; 
state and Federal government personnel ;J^|informat ion special ists; 
women's organizations; professional and academic association personnel ; 
publishers; the press, ancj^the general public. The 10,000 inquiries 
received to date have spanned 160 subject' classifications ranging 
from "Academic Abil ity /Achievement" through "Working Women". 

The WEECN CenteV ^develops bulletins, bibliographies, and information 
analysis produc/ts, "as wel l as publifc awareness materials; it also 
provides referrals to other information centers and organizations 
concerned with women's educational equity. In order to facilitate 
users' access to eurrent information on women's educational equity, 
WEECN consolidates the pertinent literature by searching machine 
readable databases and publishing selected relevant citations in 
Resources in Women's Educational Equity (RrWEE). 

WEECN also collects literature concerning women's educational 
Equity, particularly materials which have not been entered into 
an existing database; these documents are screened and submitted 
to Educational Resources Infonnation Genter (ERIC) for inclusion. 
Design o,f a long-term WtECN system is underway whose purpose Is to 
gather all WEECN-relevant bibliographic data from existing databases into 
maChlne-readable format that is rea-dlly accessible for searching. 



DEVELOPMENT AND OPERATION flF A . 
PROGRAM/PRODUCT DISTRIBUTION CENTER 



Education Development Center, Inc. (EDC) 
55 Chapel Street . " 

Newton.. Massachusetts 02160 



Amount ^ $600,QPP ' 
Continuation: 1 978-1 97§ 



Durati<y» 
Director 



Phone 



Thirty-three 
-Months ' 
Ms. Janet 
Whitla 

(617) 969-7100 



"IrT order to provide for nat'loiiwid^nll^^enilna^ionnjf- the model . 
programs and materials -developed under grants from the Women's. 
Educational Equity Act Program. WEEAP has contracted with EDC to 
review, publis^h. and disseminate the products of 1976 and 1977 WEEAP 
grants, including 130 programs and products, such as films, 
other audiovisual materials, teaching manuals.* training and 
curriculum materials, and^research and progrsni mpdels. These products 
are available for purchase .at cpst from Educational Development 
Cer>ter (EDC) in Newton, Massachusetts. EDC also provides assistance to 
ot|er groups wishing to adopt these for their own use. 

Collaborating with EDC is the Center for l^esearcH on Women,, a 
non-profit policy oriented feminist research institute of'Wellesley 
College. Jhe Wellesley Center convenes peer review panels of educators, 
community representatives, and researchers to evaluate the materials 
suitability for publication ahd national dissemination, ^ 
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Products 



SOURCES OF STRENGTH: WOMEN AND CUI.TURE 



Far Wact Laboratory for Educational Raaaaroh and Davotopmont 
Sail Franolaco, California 




Women's Educational Eqijity Act Program 

U.S. Depkartment of Health, Education, and Welfare 
■ Off Ice of Eduction 



PRODUCTS 

Developed Under Project Funding 



The Women's Educational Equity Act Program (WEEAP) has funded 
projects throughout the country to develop materials that support' 
and encourage educational equity for women at a*ll levels of 
Instruction. 

The*projects described are grouped according to their general 
focus. The director of development for e^ch project Is Identified. 

Proj«et-components-a^rfr-fn<Hcat€d-a^foT^1t)ws^r — P-^t^r1rrt^ 

A - audiotape, V - videotape, MM - mixed media. All products may 
be purchased a^t cost through Education Development Center (EDC) 
In Newton, Massachusetts, EDC encourages Interested persons to 
call toll free (800-255-3088) to discuss with staff members the 
projects or products that will be most useful for their school or 
organization. ^ 

The following materials are currently available for national 
dissemination. 



AWARENESS 
Aspire 

A training program to Increase awajreness of sex-role stereotyping 
In schools. _/ 

4 P / Ms. Esther Heusner, Llvoqrf^Publ 1c School District, Livonia, 

Michigan ' ^ . ^ ■■ 

Module 1: Sex-Role Socialization 

Module 2: Sexism In Education , 

Module 3: Evaluating Instructional Materials ♦ 

Module '4: Strategies for Change 

B ecoming Sex Fair 

4 

A systeft^atlc inservlce program for assessing and eliminating sex bias 
in school districts. . 

4 P / Ms. Marylyn E. Calabrese, Tredyffrln/Easttown School District, 
B'erwyn, Pennsylvania . 
Cbordlnator's Manual 

Stage One Manual : Preparing for Change • . 

Stage Two Manual: Planning the Inservlce Program 
Stage Three Manual: Revising the -Curriculumii 



0 
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Coinbattinq Sexism ^ 

A program assisting educators and students to reach beyond traditional 
se'x roles In the classroom and Individual perceptions. ^ 
13 ,P / Ms. Debra Kllnman, Chester State College. West Chester 
•Penn-syl vania 

Module 1: How Expectations Influence Behavior* and Perception 
Module 2: Sex Bias in Language and Instructional Materials 
Module 3: Dealing with Resistance to Change 
Modulfe 4: Developing New Classroom Structures that Require Role 

.Flexibility 
Module 5: Fostering Independence' 
Module 6: 'The Components of a Non-sexist Person 
Module 7: Teachtug the Coinponents of a Nqn-sexlTt Person — 
Module 8: Using Role Play to Develop the Behaviors of a Non-*?x1st 

Person 

Module 9: Problem Solving Around Personal Issues Related to Sex Bias 
Module 10: Developing Internal Strength Through Self-Statements 
Module 11: Helping Students Build Internal Supports 
Module 12: Developing the Components o'f a Non-sexist Person Through 

Guided Daydreams 
Module 1^: Helping Students Identify with Role Models 

Competence Is f or Eyeryone 

An intermediate and secondary curriculum examining the process of 
making judgments. 

17 P; 2 V /Dr. Martha Whalen Kent, University of Vermont, Burlington, 
Vermont 

Unit 1 : Different People 

. Inte rmed iate leVel 

Teacher Edition ' 

Student edition 

Upper leve l 

Teacher edTtion 

Student edition 
Unit 2: In the Minority 

Intermediate level 

Teacher, edition ; 

Student edition 

Upper level 

Teacher edition 
.. . StUiient edition 
Unit 3: Male and^Female 

Intermediate level , ' 

Teacher edition 

Student edition 

Upper level 

Teacher. edition . ^ 
Student edition 
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Unit 4: Competence in Our Society 
^ . Intermedi die level 
Wi' Teacher edition 

Student edition 

U pper level 

Teacher edition 

Student edition 
Gender and the Conditions of Learning: Collected Readings 
Audio/Visual: The Rise of Rolag 

Judge Me, Not My Shell 

Freedom for /Individual Development 

ATi"tn3ervixF prograir^xam1rri-ng-se)^-roTe s^tereot^ 

education and the community. - . « 

5 P / Dr. Barbar^ Thompson, Department of Public Instruction, Madison 

Wisconsin 

Trainer's Guide > 
School /Community Relations 
Vocational Education 

Teaching Methods and Instructional Materials 
Courvseli?ig and Guidance . " 

Sources o f Strength 

A secondary curriculum exploring women's lives" in other culturesv 
2 P; 2'A /Ms. Lisa K. Hunter, Far West Laboratory for Educational 
Research^^nd Development, San Francisco, California 
Teacher's Guide 
Annotated Bibliography 
Aud i o/V 1 sua 1 : Guadeloupe 
Margaret 
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Together We Can 

Comprehensive training materials for school personnel and community 
groups. 

3 MM / Ms. Glee Ingram, Region XII Education Service Center, Austin, 

Elementary and Secondary Training Kit 
Program Guide 

Facilitator Manual for Teachers and Counselors 
Participant Manual Master for Teachers and Counselors 
Facilitator Manual for School Administrators 
Participant Manual Master for, School Administrators 
Expectations (film) • 
Which Comes First? The Person or the Role? (film) 
Images and Our Self-Concept (film) 
Stop, Look, Listen (film) 
.5 transparencies 
Game cards 
Problem cards* 
Articles 

* « 



Coninunlty Tr«1n1ng Kit ^ 
Program Guide . 

Facilitator Manual for Parent Groups, Community Groups, and School 
Volunteers 

for Parent Groups 
for Community Groups 
foV Volunteer Groups 



Participant Manual Master 
Participant Manual Master 
Participant Manual Master 
Expectations (film) 
Preschool Tra1n.1ng Kit 
(»rogram Guide 

Facllltatpr Manual for Preschool Teachers and Parents of Preschool 
Children 

P ocket char t , and card s 

Gameboards and cards 

Evaluating the CVassroom Environment (film) 
Posters- Choosing Activities V 
Transparencies 
Expectations (film) 

Ven ture Beyond Ste reotypes 



A teacher training course on sex-role stereotyping. 

1 P; 8 V / Ms. Anne Grant, City School Dj^trict of New York, New 

Audio/Visual: The Masculine Mystique 

The Feminine Mystique 

Language and Textbodks 

Classroom Practices 

Early Childhood 

Athletics and Physical Education 

Career Guidance * . - 

Cultural Values* 



York 



Sex Stereotyping In Educati 

An InservlCe and preservlce training program exainlnlnf sex-role 
stereotyping In seven content areas. 

7 P; 7 A / Dr. Patricia Campbell, Georgia State University, Atlanta, 

Georgia * 

Module 1: Girl, Boy, or Person: Beyond Sex Differences 

Module 2: Sex Stereotyping in Math Doesn't Add Up 

Module 3: Equality 1.n Science: Formula for Changing Sex Bias 

Module 4: Present but Not Accounted For: Women- In Educational 

>H1 story ' , 

Module 5: Reading, Writing, and Stereotypfhg 

Module 6: We the People: Sex Bias in American History 

Module 7: Exercising Your Riglits: Eliminating Sex Bias in Physical. 

Education • 

♦ 
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Educational Eq uity In Sch ool Libraries 

A training program to Increase awareness of Issues relevant to sex-role 
stereotyping in educational institutions and materials. 
8 P / Dr. Karen Beyard-Tyler » Arizona State University. Tempe» Arizona 
Instructor's Guide 
Equity Activity Book 



Module 1 
Module 2 
Module 3 
Module 4 
Module 5 



Assumptions at)out "Matle" and "Female" 
Sexism and Sex-role Stereotyping in School Materials 
Sex-Fair Instructional Materials 
S'ex-Fair Resources for School Libraries 
Educational Equity in the Library 



Thinking and Do ing 

A manual providing acti.vities and Information in a workshop format 

for inservice and preservice training. 

1 P / Ms. Linda G. Ivins, YWCA, Honolulu, Hawaii 

Thinking and Doing: Overcoming Sex-Role Stereotyping in Education 

(manual) f 

CAREER PREPARATION 

Collected Paper s: Wo men' s Iss ues in C ommun ity Colleges 

Resource r^^ing for recruiting women for vocational training programs 

and assistin^^^hem in entering the job market. 

1 P / Ms. PamelVdacklin, Washington State University, Pullman, 

Washington 

Collected Papers: Women's Educational Issues in Community Colleges 
(manual) ' 

Count Me In ^ . . 

A videotape program which documents a curricular-career program to 
Interest women in SQience and technical fields. 

1 P;,l V / Dr. Lenore Carol Blum, Mills College, Oakland, .California 
Count Me in: Educating Women for Science and Math (brochure) 
Count Me In: Educating Women for Science and Math (videotape) 

Off-Campus Experienti al Learning for Women 

A manual describing a program integrating academic and off-campus work 
"experience for postsecondary women students. 
1 P /Ms. Sandra L. Moore, Alverno College, Milwaukee, Wisconsin 
Off-Campus Experiential Learning for Women: A Model Program (manual) 
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Focus oa the Future 

A guidance technique to aid students In recognizing the limiting 
Vfects of sex stereotyping, , 

3_P / Dr. Lewis E. Patterson. Cleveland State University, Cleveland. 
Ohio 

Technical Manual 

Leader's Manual * 
Picture Stimulus Set ^ . 

How Women Find Jobs 

A giil de to o rga nizing a nd conducting workshops to prov 1 de ^b-f 1 n^d 1 ng 
l;echn1ques. 

1 P./ Dr. Vira Norwood. New Mexico Commission on the Status of Women. 
Albuquerque. New Mexico 

How Women Find Jobs: A Guide 'for Workshop Leaders 
New Directions for Rural Women 

A leader's guide for prov'iding career counseling services to rural 
women . 1^ 
1 P / Ms. Mary Gindhart. GrallvlUe. Loveland. Ohio 
Leader's Guide 

Choice: Creating Her Options In Career Exploration 

A diagnostic/prescriptive model for expanding young women's careeV 

options. , 

1 P / Dr. Elyse S. Fleming. Case Western Reserve University. Cleveland. 

Project Choice: Creating Her Options In Career Exploration (manual) 

Science. Sex and Society 

Reading and currlcular material promoting women's entry Into scientific 
careers. 

1 P / Dr. Ann E. Kammer. Kansas State University. Manhattan, Kansas - 
Science, Sex and Society (manual) 

Second Wind: Program for Returning Women Students 

A manual describing a program to assist women returning to continue 
postsecondary education. 

1 P / Dr. Karen Weiss. University of Maryland. College Park. Maryland 
Second Wind: Program for Returning Women Students (manual) 



78 \ 



EDUCATIONAL LEADERSHIP 

^ Con yinuing Education for Women 

Admvftistrative guidelihes for establishing continuing education 
programs. 

■ 1 P y*Ms. Marjorie Parks, George Washington University, Washington. D.C 
Continuing Education for Women: Administrator's Handbook ■ 



CURRICULAR MATER'IALS 

Break in g tM ML ence • " 

Interdisciplinary courses for adolescent and adult women who have had 
1 imited access to education and emplo^nent opportunities. 
1 P /Ms. Deborah Pearlman, Goddard College, Cambridge, Massachusetts 
Brea1(ing the Silence: Seven Courses in Women's Studies' 

Girls and Women in Science and )lathematics 

^ ^ ____ . ^ 

Resource material to increase interest in science and mathematics 
careers. 

1 P; 2 A / Ms. Sharon L. Menard; Awareness Associates, Lafayette, 
Colorado / 

How High the Sky? How Far the Moon? • - 

The Whol e Person Book 

Curricular materials for. sex-fair and nontraditional career counseling. 
1 P / Dr. Twila Christensen-Liggett, IJebraska Commission on the 
Status of Viomen, Lincoln, Nebraska 

The Whole Person Book , . ' 

Women in American Hist ory 

Supplementary -material for Amer>c<n his]tory and literature curricula 
focusing on contributfons of women front 1607^1920. 

4 P / Ms. Beverly Sanders, American Federation of Teachers, New, York, ' 
New York 

Book One: Women in the Colonial Era and the Early American Republic 
1607-1820 

Book Two: Women in the Ages of Expansion and Reform 1820-1860 
Book Three: Women During and After the Civil War 1860-1890 
Book Four: Women in the Progressive Era 1890-1920 



79 



ERIC 



Equdllty » * 

Curriculum -material providing nontradltional sex-role materials for 
students K-6. 

14 P I Mr. John Ross, Highllne School District, Seattle, Washington 
Implementing Project Equality 
Yellow, Blue, and Red Book / . 
Many Thousand Words / 
Project Equality / ^ 

Supplementary Material : / . 
Color discrimination ^ j 

Crawling and/or Squatting 
Creativity 
Measuring 

Assembling In Sequence 
Oral Persuasion 

Junior High Media Display Bibliography, 
Elementary Media Display 
Final Report 
Description of Project 

OTHE*R . " 

Developing Women's Programs 

A step-by-step guideline for planning university-based pro^ra 
specifically geared to the needs of women, 
2 P / Ms, Kathryn Girard, University of Massachusetts, Amher^ 
Massachusetts , . 

Developing Women's Programs 

Developing and Negotiating Budgets for Women's Programs 

V 

Girls' and Women's Sports Commission 

Information on d&veloping budgets, using the media, staffing and 
securing sponsorship to help establish and operate ^Aiomen's sports 
commission* ' / \ * 

1 P / Ms. Diane Wendt,. Ms. Virginia Coyle, Coloraifo Commission on the 
Status of Women, Denver, Colorado / ' 

Guide to Implementing a Girls' and Women's Sports Commission ' 




Sex Discrimj nation in Schools 



I 



A guide to aid in identifying sex discrimination against women teachers 
and women administrators: in the employment practices of local school 
districts. 

1 P /,Dr. Roslyn D. Kane, Institute for Women's Concerns, Arlington, 
Virginia 

iscrimination in Schools: Evaluating Employment Practices (manual) 
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Women In Jai l: Prob1e<ns, Programs and Resources 

A resource manual exploring unique issues in educational and vocational 
programs for incarcerated females. 

1 P / Ms. Marjorie Brown - Roy, YWCA, Springfield, Massachusetts 
Women in Jail: Problems, Programs and^ Resources (manual) . 

•Job Options: First Offe nder Women 

A pretrial intervention program for female offenders. 

1 P; 1 V / Ms, Marilyn Goldman, Job Options, Inc., Harrisburg, 

Pennsylvania . 

Job Options: ^irst Offender Women (manual ) • 
Job Options: First' Offender Women (filmstrip) 



*. 



.The following products will be available in early winter of 1980. 
Component: numbers are approximate and may change. 

AWARENESS ' . 

Sexis m in the C lassroom ^ • 

A presentation of sex biases present in Spanish reading series used 
in the public schools in Puerto Ric6 and many bilingual programs in 
the U.S. 

16 P; .1 A / Dr. IsabebPico de Hernandez, Commission for the Betterment 

of Women's Rights of the Commonweal th-o'f Puerto Rico 

Module 1: Ideas, creencias, attitudes (Ideas, Beliefs', Attitudes) 

Module 2: iViva la diferencia! (Long Live the Differencel ). 

Module 3: i Por que mami no puede camb.iar una goma? (Why Can't Mommy" 

Change a Flat Tire?) 
Module 4: ^ Por que Rosa no es valiente? (Why Isn't Rosa Brave?) 
Module 5: Una escOba para Ana, cien oficks para Juan (A Broom for Ana, 

A Hundred Occupations for Juan) 
Module 6: Do^a Atia no esta aquf (Dona Ana Isn't Here) . 
Module 7:' Los rizos y el beisbol (Curls and Baseball) v 
Modules: iAuxilio, socorro! . . . I Salvame! (Help, Help! .Save Me!) 

Pr o ject: BORN FRE E ' ' ■ 

A curriculum analysis to sensitize teachers, parents, and counselors to 
career-related sex-rol*=» <;tprpntvninn in «:rhnnic anH ^ ^r-ii 
13 P; 10 V /Dr. L. 
Minnesota. 

Elementary Level . s ^ . ^ 



13 tu befibitiiit; LCdcnerb, pareniis, ana counselors to 
'ole stereotyping in schools and facil itate change. 
Sunny Haiisen, University of Minnesota, Minneapolis, 

Trainipg Packet to Reduce Sex-Role Stereotyping -in Career Development 
Review of the Literature on Career Development and Sex-Role 
Stereotyping 

/ 
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videotapes and Viewers' Guides: 

A World of Options 

Meni Choices and Changes 

Parenting: Three Generations 

Schools as Influencers 

Why Change? • , 

Secondary level ' ' ' ' ^ 

Training Packet to Reduce Sex-Role Stereotyping In Career Development 
Review of t-he Literature on Career Development and Sex*-Role ^ 

Stereotyping ' 
Videotapes and Viewers' Guides: 

A World of Options . w 

The Joy of Choosing - . . 

Women: Choljces an^Changes. * ^ 

Men: . Choices and Changes ' " 

Schools as Influencers . 
, Col leges as Influencers 

Parentiftg: Three Generations , 
Parents aS Influencers , ' 

Why Change? . ^ 

Postsecondary Higher. Education Level ^ 
. Training Packet to Reduce Sex-Role Stereotyping in Car^r Development 
Review of the Literature of Career Development and Sex-Role 

Stereotyping 
Videotapes and Viewers' Guides: 
Women: Choices and Changes 
Men: Choices and Changes 
. ^ Parenting: Three Generation^, 
Parents as tnfluencers 
The 4oy of Choosing 
BORN FREE: A World -of Options 
Schools, as Influencers 
Colleges as Influencers 
Why Change? 

iTr^bajamosI 

A bilingual multicultural approach to careeRj^^areness through 

broadening the scope of current social stUF'es curricula ^sed for 
primary-age Hispanic children. -^^^ ' 

2 P; MM / Ms. Renee Z. Sherman, WashMton, D.C. 
Teachers' guide ■ 

Lesson plans with supplementary ac^vities 

Community- Based Gu idance 

A model program for involvin^adul t women in gaining self -awareness i 
career maturity, and acquipfPig decision-making skills. 
1 P Dr. Nancy Lv Voightj^niversity of North Carolina, Chapel Hill, 
North Carolina m * ^ 

Becoming: A Participan^^uide for High School Graduates 




(Leader Guide included}* 
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CAREER PREPA'RAT low . ; , 

Equity Counseling for CommunU/ College Women 

t ' . , 

Resource reading' and descriptti||S of approaches used in community 
college career eounseJing. ' 

^ P /Ms." Nancy Carol Eliason, American Association of Community and 
Junior Colleges, Washington, D.C^ 

^uitj|4ounsel ing for (^ommur)ity College Women (manual) 

Opt i 6ns V-^— " 

• ■ _ . _ . _ ^ _ 

.A Career development cur\!?iculum fi6r rural high school students. 

6 P /'Dr. Faitn Dunne, Dartmouth ICol lege-> Hanover, N6w Haiiipshire 

Options^Manual - Northeast > 

Options Mapual - South - ^' v • 

Options vManual - Midwest ' • 

^Options Manual - Southwest 

Options Mjinual.- Northwest. ) '* * . 

-Adaptation Manual , 

Rural Women Opportunity Center^ Career/Vocational Education 

/A vocat'ional guiiince program for rural women who. wish to locate- 
and/or ent6r yocaxional employment areas. ♦ 
1 P / Ms. Alile Paris. Federation of Southern Cooperatives, Epes, 
Alabama. ' > 
Recrui^ting-, Counseling and Place Rural MinorHy Women in 
.Trailing Situations for Nontraditional Jobs ^ 



EDUCATIONAL LEADERSHIP 

..... , ■ 

Model gex Fair Training Prog t^am \ itk 

An exemf)lary se)^-f'air leadership program^n vocational and personal 
counsel iiig. ' " ' . . 

4 P / Dr. Sharon B. Lord, University of Tennessee, Knoxville, 

Tennessee ^ i ' . 

Understanding Se^ Role$ and^. Moving Beyond \ 

"The Female E)^pei'ience in America ^ . - 

the &Uck Femalte Ex.perience\in Ainerica v '-x 

The Appalachian Woman' . ; , ] 

Staff Development Program \ ' . '!ri. \v 

A progr'^im^designed ^ aid women in ^tjie educational profession to .aspire 
tO v^ind secure T^adef'ship- positions.'. ^ . % • V - 

1 P /.Ms* Elizabeth Hatch, Cedar Rapids; Iowa ■ ' ^ : 

A Guide to Developing' Educational Leadership Potential , v* * 



CURfccULAR MATERIALS 

Al leviating ISex-Role Stereot y ping 

Instructional modulesfor educators aimed at* promoting educational 
equity for men and women. * , / , 

6 P; 6 A / Dr. Patricia Campbell, Women Educators, Red Bank, New Jersey 
Module 1: Repainting the Sexist Picture: Stereotyping in the 

Fine Arts 4/ " . 

Module 2: Business as Usual': Sex StereotypTpg in" B^iijes Education 
Module a: A New Beginning: Eliminating Sex . Stereotyping in Early 

i_ ChiJ-dhaod-Educa-tioa • - _ - - _ - 

Module 4:, Diagnosing the Problem: Sex Stereotyping in Special 

Education 

Module 5: Write Me In:* Stereotyping in Currlcu^Jum 

Module 6: Sex Bias in Research and Measurement: A Type III trror 

Y 

■ • . . i 
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PUBLICATIONS 
Developed Under WEEAP Contracts 



The fallowing publications, developed under Women's "Educational 
Equity Act Program Contracts, are available for sale from: 

V 

Superintendent Qf Documents ' . 
U.S. Government Printing Office ' • ^ ' 

North Capjtol Bet^._G & H Streets, N.W. ' 
FasliTngtdn DTC . ID402 ' 
Telephonei (202) 783-3238 

A. . . . ^ • 



TITLE IX MATERIALS: 

Title IX: Selected Resources 



"complying W1t!li Tit'le IX: The Finst 
Twelve Months »• 

Why Title IX? 

Identifying Discrimination: A Review 
^f Federal, Antidiscrimination Laws 
and Selected Case Examples 

Complying wi.th Title IX: hnpleftient^ng 
Institutional Self E^val^tion 

/ \ * * 

Title IX-of\the Education Amendments 

• Qf 1972*! A Summary of the Implementing 
Regulatloh , V"^- 

Equal Educational Opportunity (poster) 

»Eqlial Emplo^ent Opportunity (poster) 

Competitive Athl'etlcs: In S'earch of 
Equal Opportunity , 



Stock 
017-080-01 66&-1 



017-080-1669-9 
0i7-pQ0'-1670-2 



017-080-1671-1 ^ 
017-080-1672-9 

017-080^01673-7 
017.080-01674-5 
071-080-01675-3 

017-080-01713-0 , 



Title 



Selecting Professional's In Higher 

^Education: A Title IX Perspective 

A Student Guide to Title. IX ', 

Tltjle IX Grievance Procedures: An 
1 Introductory Manual 

Title IX and Physical Educat4on: A 
Compl iance- Ov_er_vMw_^_ _ 



017-080-01 708-3 
017-080-01710-5 

017-080-01711-3 

01 7-080-01712-1 



Implementfng Title IX: A Sample Workshop 



Title ] 



017-080-01709-1 



$1 .30 
2.00 

2.50 

1.40 

3i75 



IMPLEMENTING TItLE IX'AND ATTAINING SEX EQUITY: 
ELEMENTARY - SECONDARY- EDUCATORS : 

' ^ Title 

The Context of Title IX 

The Title IX ^^egulation and Grievance 
Process * . 

Planning For Charjge . . 

The Admlnijstrator's Role ' 

The Teacher's Role , ' 

The Counselor's 'Role 

The^Piiysical Activities Specialist's ftole • 

4 ., - • ' ' 

The Vocational Educator's Role , ^ 

The Cpmmunity's Role 

Particlgsnt ' s Notebook " - - 

Implementlng^Tltlfe IX l-n Physical Education 
and Attiletics < Application Booklet, for 
Elementar3^--Sejcondary Physical ' 
Activity Personnel), 

Attaining Sex £quity*. in Counseling 

Programs and Practices (A|I>p] i cation 
Booklet for Counselors)' 



A WORKSHOP PACKAGE FOR 



8 ^ 



Stock # 
017-080-01928-1 

017-080-01926-4 
017-080-01924-8 
017-080-01932-9' 
01 7-080-QT 940-0 
017-080-01934-5 
Oi 7-080-01 929-9 
017-08«-0T941-8 
017-080-01921-1 
017-080-01 939-6 



017-080-^)2006-8 



^ 01 7-6S0rQl 935*3 



ERIC 



B7. 



Price 
2.75 

3.00 
2.50 
3.75 
4.50 

' 3.75 
,4.75 
4.75 
3.25 

/ 3.50 



3.00 



2.75 



IMPLEMENTING TITLE IX AND ATTAINING SEX EQUITY: A WORKSHOP PACKAGE 
FOR POSTSECQNDARY EDUCATORS ; 




Title 

The Context of Title IX 

The Title IX .Regiilatlon & Grievance 
Process . • 

Planning For Change 

» * 

"The Admtnl stratW^s Rol e 
The Courvselor'S'Role 



The Teacher Educator's Role 
Participant's Notebook 



Implications of Title IX for Postsecondary 
Edu(;at1on and Athletics Personnel 
(Application Booklet for Posljsecondary 
Physical Activity Personnel ) 

Implementing Sex Et^ulty In Teacher. 
Education (Application Booklet 
For Postsiftcondary "Education Personnel ) 



StQCK # ' 
017-080-01936-1 

(jl 7-080-01 937-0 
017-080-01942-6 

017^'^tJ80-01«27-2 
017-080-01943-4 
017-080-01938-8 



017-080-OT925-0 



PrlCft 
2.75' 

3.00 
2.50 
4.^ 
3.50 
3.25 
4.50 



2.40 



Available from 6P0 In the 
future 



WOMEN'S EDUCATIONAL EQUITY COMMUNICATIONS. NETWORK (WEECN): 

The following „publ Icat Ions are available for sale from: 

WEECN . '. 

Far West Laboratory for Educational . 

Research and Development 
1865 Folsom Street / , 

San Francisco. California 9410J m / > . 

BIBLIOGRAPHIES: • 

Continuing Education: Reentry and the Mature 

Woman. Annotated Selected References and * , 

Resources, 1978 ' . . 

- '■ . " . ■■ ' . *' V 

Non sexist Career Counseling for Women: 

Annotated Selected References and Resources, "* * 
Part 1,^1978' „. • • - . ', r 



Price 



■$?.50 



$2.50 



Non sexist Career Counseling for Women: 
Annotated Selected References and Resources, 
Part !!, 1978 

Hispanic Women and Education: Annotated 
Selected References and Resources* 1978 

4 

Rural Women and Education Annotated Selected 
References and Resources, 1.978 



INFORMATION ANALYSIS PRODUCTS: 

Apprenticeship and Other Blue Collar Job 
Opportunities fqr Women, 1978 

Eduiifction: The Critical Filter. A Statistical 
Profile of Girls and Women In Elementary and Secondary 
Education . ' 

Expanding the Options— Women In Nontradltional 
Jobs: A Guide to Non-print Media 

Infonnatlon on Women's Educational Equity: 
A Legislators' Guide to Sources 

Sex Bias in Testing: A Review with 
Policy Recommendations, 1978 

Sex Equality, in Vocational Education: A Chance 
for Educators to Expand Opportunities for Students, 
1978 ' ^ ',• V 

Sex Stereotyping In Instructional Mdtertals and 
Television: Awareness Kit, 1978 

., , • / , , « 

What Happens After School: A Study of Disabled 
Women and Education, 1978 

Women In Educational Administration: Profiles 
and Resources, 197B " 

DIRECTORY: ' ' . 

Guide to Organizations Working for Women's 
Educational Equity: 1979 Edition 



90 



FORTHCOMING WEECN PUBLICATIONS; 

A Statistical Profile of Women Students In 
Higher Education • ' 

A Statistical Profile of Women Faculty and * 
Administrators In Higher Education 

Sex Bias in Testing: A Guide for- Elementary 

and Secondary Administrators^ , ' 

WEECR^RESOUf^CEToUNDliPS^^ 

A series of bibliographies available at no cost.f»*om WEECN. 
Please send'^a sel f -addressed, stamped (15(t) envelope, alpng 
with the particular Resource Roundup titles you want. The 
currently available titles are: 

Women in Educational Administration 

Girls and Women in Sports 

Disabled Women and Equal' Opportunity |^ 
Data Tapes 'and Women's Educational Equity 
Black Women in Education * 
Resources for Older Women 
INFORMATION' PACKETS SERIES: 
Title IX . . 
Women and Science* * 
wJ!^n ^nd Vocational Education 
Women and Mathematics 
Educational Financial Aid for Women # 



\ 



Price 
Forthcoming 

Forthcoming 
Forthcoming 



No Cost 
No Cost 
No Cost. 
No Cost 
No Cost 
No Cost 

$5.00 
^.00 
/^$5.00 
$5.00 
• $5.00 



The following WEECN publications are available from the 
Government Printing Office: 



Resources In Won^en's Educational, 
Equity 1977. Volume 1 

Resources In Women's Educational 
Equity 1978. Volume 2 

Res^ources. in Women !s Mucat1onal 
Equity May. 1979 Volume 3. Number 1 

Resources in Women's Educational 
Equity October. 1979 Volume 3 
Number 2 

Finding Funds for Programs Relating 
To Women's Educational Equity. 1978 

Non-Print Resources in Women's 
Educational Equity. 1978 



Stock Number 
017-080-01820-9 
017-080-01947-7 
0T7-U80-62014-9 



017-080- 



017-080-01835-7 
017-080-01036-5 




Price 
$5,. 00 
$7.25 
$6.50 

$7.50 
$2.50 
$4.25 



Other WEEAP publications available from the Government Printing 
Office include: 



Freedom of Reach for Young Children: 
Nonsexist Ear^i^Childhood Education 

Being A Man: A^Owit of Instructional 
Activities on Male\Role Stereotyping 



01 7-080t01 778-4 



017-080-01777-6 



$2.10 
/ 

$2.10 



Further information regarding the above, pub l^cat ions is available from 
the WEEAP office. 
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INDEX 



•A ■ 



ADMINISTRATION - 16, 21,-34, 36 
37. 49 . , 

ADMIN ISl'RATORS - W, 23 » 26, 31. 
35, 36, .43, 46, 49, 52,. 69, 79, 
83 

ADULT EDUCATION - 12. 16. 21, 24, 

26, 29. 32, 34, 43,^44, 46, 47 . 
AFFIRMATIVE ACTION - 35 ' 
ALABAMA - 8. 21 
ALASKA - 8, 21 

AMERICAN INDrANS/ALASKAt}- NATIVE^ 

15, 21, 41, 42, 49. 58 
AMERICAN INSTITUTES FOR RESEARCH - 

66, 67 • ' 

AMERICAN UNIVERSITY - 26, 
AMERICAS BEHAVIORAL RESEARCH, 

CORPORATION - 25 
APPALACHIA EDUCATIONAL 

LABORA'i;ORY , *'INC . - 59' 
APPLICATION REVIEW - 5 
ARKANSAS - 8; 22 
ARKA^iSAS,^ university" OF - 22 
ARIZONA - 8, 67 
ARTS - 55 . ° 

ARTS AND HUMANITIES - 32 
ASIAN AND PACIFIC 
AMERICANS " J^, 27, 42 ' 
ASSESSMENT INSTRUMENTS - 23, 30, 
y- 44, 58, 66 
ASSOCIATION OF AMERICAN 

COLLEGES - 26 ' 
ATHLETp:^ - 16, 17, 29, 33, 37, 
55, 59, 8.0 
1^ UNIVERSITY - 21 
RENESS - 73, 74, .75, 76, 
77, 81„ 82 • . 

-B- 

BENEDICT COLLEGE - 55 
BERKELEY STAGE 

■ COMPANY - 22 
BLACKS - 15, ^8, 31, 38, 42, 

47, 49, 55 
BROOKLYN COLLEGE - 46 
BROWARD , COUNTY SCHOOL 

DISTRICT -'♦67 s 




BUCKNELL UNIVERSITY - 51 

BUSINESS - 17, 55 
-C- 

CALIFORNIA - 8. 22, 23, 24, 25, * 

• 65, 66. 67,-69 ' 
CALIFORNIA STATE UNIVERSITY - 23 

. CAREER EDUCATION - 16. 22, 23 / 

14, 28, 29, 30, 32, 34. 38, ' 

39, 48, 50, 54, 59. 77. 78, 

• 83 , 

CASE STUDIES - 66 

CENTRAL CAROLINA TECHNICAL - 

INSTITUTE - 48 u 

CHICAGO STATlOuNlVERSITY - 32 

CHILD - CARE - r77»41 
. CINCINNATI, UNIVERSITY OF -"^9 

CIVIL RIGHTS - 55 

COMMUNICATIONS NETWORK - 69, ' 
89. 90, 91 

COMMUNITY COLLEGES - 13, 53, ^ 
76, 83 

COMMUNITY GROUPS - IfC, 23:, 30, • = 

41, 48, 50, 69 7 
CONTRACTS - 63, 64<^ 65, 66, 67, 

68, 69, 70 
COUNCIL ON SOCIAL WORK 

EDUCATION - 46 
COUNCIL OF CHIEF STATE 

SCrtOOL OFFICERS -63, 64, 

87, 88, 89 
COUNSELING AND GUIDANCE - 16, 
. 24, 28, 32, 44, 48, 53, 

54,- 59 . 
COUNSELORS - 14, 43, 44, 48, 

49, 50, 59,69 
CURRICULUM - 16-, 20, 21, 22, 

23, 24, 25, 26, 29, 31, 

33,^ 34, 39, 41, 42, 43, 

46, 56, 79, 80, 84 

-D- 

• DAY CARE - 17, 41 

DEMONSTRATION SITES - 67, 68 
DIRECTORY, INDIAN WOMEN - 58 
DISSEMINATION r- 70 
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DISTRICT OF COLUMBIA - 8,\ 
26. 27, 28, 29^ 30, 63, 
6A. 66 

DRAKE UNIVERSITY - 35 

[-K- 
ECONOMICS - 5B 
EDUCATIONAL ADIdlfN I STRATI^ 

16, 21, 34, 3"67 
EDUCATIONAL DEVELOPMEf 

CENTER (EDC) - 70, 
EDUCATIONAL LEADERSHIP] 
EDWeATI^NALTMATBRIALS 

21, 22, 23,. 24, 26, 

30, 31, 32,' 33, 34, 

37, 41, 45, 47, 48, 4< 

50, 51, 52, 53, 54, 55, 56, 

57, 58, 59, 63, 69, 73 - 91 • 

-F- ' . 

FAR WEST LABORATORY - 65. 
FEMINIST PRESS, THE - 47 
FLORIDA - 8. 31, |67 
FLORIDA STATE UNIVERSITY - 31 
FUNDS AWARDED - 9, 10, 11 
FUNDS REQUESTED - 9, 10, 11 

-G- 

GEORGIA - 8, 32 < 
GEORGIA STATE UNIVERSITY - 32 
GRAIL, THE - 50 
tJRAN^ AWARDS - 5 
-H- 

HEALTH - 17, 29, 43, 55, 59 
HISPANICS - 15, 25, 29, 37, 42, 

A9, 54, 57 
HISTORY - 17, 45, 55,* 79 
HOMEMAKING - 44 

-I- 

ILLINOIS - 8, 32, 33 
INDIANA - 8, 33, 34 
INDIANA UNIVERSITY 
' FOUNDATION - 34 
INDIANS - 15, 21, 41, 42, 49, 58 
INDIVIDUAL QUARTERS - 13, 21, 

28, 29, 33, 41, 45 
• INSERVICE/PRESERVICE TRAINlfjG - 
. 16, 23, 26, 33, 41, 43, 45, 

48, 49, 50, 51, 52, 53, 56, 59 
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INSTRUMENTS. TEST - 23, 30, 

44, 58, 66 
INTER-AMERICAN UNIVERSITY - 54 
IOWA ^8, 35 



-J- 

JUNIOR HIGH SCHOOL - 

50, 57, 59 
JOURNALISM - 17, 40 



22, 23, 43, 



-K- 

KANSAS- 8, 35, 36 

KANSAS S^PATE DEWteTMENT - 

OF EDUCATION *- 36 ' . 
KANSAS UNIVERSITY - 35 
KENTUCKY - 8, 36 

-L- 

LABOR UNIONS - 30 

LANGUAGE ARTS - 17, 46, 38, 56 

LEGISLATIVE HISTORY 

(WEEAP) ' 3, A , 
LINCOLN COUNTY SCHOOL 

DISTRICT - 68 
LOCAL EDUCATION AGENCIES - 13, 

23, 31, 33, 39, 41,, 42, 51, 

52, 56, 57, 63,' 64, V, 68 
LOS ANGELES UNIFIED SCHOOL 

DISTRICT ^- 23 , 
LOUISIANA - 8, 37 
LOW INCOME - 15, 46, 58 \ 

\ 

-M- • 

^fl^NAGEMENT TRAINING'- ?1, 35 
,ftAP -'8 

MARYLAND - 8, '37 , 38 
MASSACHUSETTS - 8, 39, 68, 70, 
73 

mathematics; - 24, 29, 30, 38 

45, 46, 56 Jf 
medicine 35 • 
^ MIAMI UNIVERSITY - 67- , 
MICHIGAN f -8 ,' 40 ' ] 
MICHIGAN ,f ON IVERSITY; OF -"40 
MIDDLE TENNESSEE STATE ' / 

UNIVERSITY - 56 , ; ' , . 
MILLS COLLEGE - 24 ,' / 
MINNESOTA - 8}. ■41,/'4"2 - , 
MINNESOTA XHIPPEWAf TRIBE - 4fl 
MIl^NEAPOLIS PUBLIC ^^HodLS' / 41 



' / 
/ . 
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MINORITIES r 15. 21, 22, 24, 25, 
27,"<29, 31, 37, 38, Al, A2, A5, 
A6, A7, 48, A9., 5A, 55, 57, 58 

MONTANA - 8, 42 

MONTANA STATE UNIVERSITY - 42 

-N- 

NANTUCKET PUBLIC SCHOOLS ' 4- 39 
NATIONAL ADVISORY COUNCIL 

FOR WOMEN'S EDUCATIONAL 

PROGRAMS - A 
NATIONAL* COUNCIL OF N EGRO WOMfeN - 18 
NATIONAL MANPOWER INSTlfUTE - 30 
NATIONAL STUDENT EDUCATION 

FUND - .28 
NATIONAL WOMEN'S PROGRAM 
^ DEVELOPMENT, INC. - 58 
NETWORK, THE - 68 
NEVADA -'8, A3 
NEVADA, UNIVERSITY OF - 43 • 
NEW JERSEY- 8, A3, A A 
NEW YORK - 8, 29,, A5 , 46, 47 
NOfiPROFIT ORGANIZATIONS - 13, 22, 

24, 25, 26, 27, 2§, 30, 34, ;}7, 

44, 46, 47', 49, 50, 51, 57, 58 , 
NORTH CAROLINA - 8, 48, 68 
NORTH CAROLINA, UNIVERSITY OF - 48 , 
NORTHERN KENTUCKY UNIVERSITY - 36 
NORTHWESJl' REGIONAL EDUCATIONAL 

LABORATORY - 51, 68 • 

-0- . , 

OFFENDERS - 80,81 
OHIO - 8, 49, 50 
OKLAHOMA - 8, 50 
OKLAHOMA UNIVERSITY - 50 
ORANGE COUNTY SCHOOL 

BOARD - 51 ^ 
OREGON - 8, 51, 68 

-P- • 

PARENTS - 14, 31, 37, 39, 43, 

50, 51, 52, 57, .69, 76, 
PENNSYLVANIA - 8, 51> 52, 53 
PHILADELPHIS SCHOOL DISTRICT - 5l 
PHYSICAL EDUCATION - 16, 17, 29,- 33,' 

3;h 43, 55, 59, 80 
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